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Of Canadians 


ith this being the first edition 
since the summer break, I hope 
all of you and your loved ones 
enjoyed the summer season. 

After a 20-week strike at our 
St. Marys Cement unit, we were able to reach 
a tentative agreement on July 27th, which was 
ratified on July 29th after a tough, and at times 
emotional, three-and-a-half-hour ratification 
meeting. Our members voted 55 per cent in 
favour of ending the dispute and returning to 
work. The tentative agreement that was pre- 
sented to our members that day was the best 
we could do under the circumstances. The re- 
sults prove a large percentage of the member- 
ship were not satisfied. 

This strike was extremely hard on our 
members and their families; you can imagine 
the financial strain on many, not having your 
weekly income for five months. As a Union we 
were forced to deal with an arrogant, disre- 
spectful employer who had demonstrated prior 
to the strike their disregard for the CAW and 
our members. Their position certainly did not 
change during the collective bargaining pro- 
cess. Furthermore, during the 20-week dispute, 
a judge imposed strike picketing guidelines 
that meant we had to stand aside and watch 
as scab labour was bused into our workplace 
daily. They kept the facility operating, which 
took away any real leverage we had to bargain 
with. We were faced with the knowledge this 
company was not going to weaken on their pos- 
ition. It made no sense to continue this strike. 
That's why the Union went back to the table and 
carved out the best agreement we could under 
these difficult circumstances and let the mem- 
bers decide if they would accept it. Obviously 


this situation has been tough for our members 
and their families. As President I must thank all 
who supported our members during this dis- 
pute. To our St. Marys members, please do not 
allow this experience to divide our membership 
in the plant; now more than ever we must stand 
united in this facility. If we suffer a division and 
break solidarity in our workplace, then this ar- 
rogant employer has a real victory. 

This recent experience proves we must 
continue to press governments for anti-scab 
legislation and also put measures in place that 
do not allow these multi-national corporations 
to come into our country, buy up our facilities 
and natural resources then attempt to gut our 
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hard-earned collective agreements. When will 
governments at all levels stand up and fight for 
working-class Canadians? 

On June 2, CAW Local 222 hosted the first- 
ever Our Youth Our Future event at the Gener- 
al Motors Centre. This was our opportunity to 
give back to our community and demonstrate 
we care about the future of our young people. 
During the afternoon those who were able to 
attend heard messages of hope, as opposed to 
despair, from two great inspirational speak- 
ers, Dan Carter and George Chuvalo. It was an 
opportunity to hear real-life stories from these 
men who have faced difficult obstacles in their 

see CALL - page 2 
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lives. Together these two brought a powerful 
and timely message to youth from across our 
region, providing insight into how they over- 
came the challenges they faced, the road they 
travelled and the tools they used to reclaim 
their lives. 

CAW Local 222, with a proud 73-year his- 
tory of caring about our community as well 
as our membership, was pleased to host this 
first-ever event. With the levels of financial un- 


certainty reaching alarming heights, we know 
that our young people couldn’t help but be af- 
fected by the insecurity spread in the wake of 
the global economic crisis. I believe the young 
people who left this event on that day truly 
understood they are the future, they will help 
shape the landscape of our communities and 
our country. Thanks to all who helped make 
this event a success. 

Far too often lately, these articles have 
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mainly dealt with the auto industry, especially 
when we have lived through its near collapse 
followed by the major restructuring and job 
loss experienced. This month I want to point 
to our Durham Region Transit unit and the 
huge role it plays in our Local, operating 
under the fine Union leadership of John John- 
son and the committee. During the summer 
it was refreshing to read letters to the editor 
that were complimentary and commended 
our DRT membership for doing a great job. 
Most people have no idea what our members 
experience each day as transit employees and 
they truly do deserve a great deal of credit. 

As for the auto industry, General Motors 
is on the upswing right now and that’s great 
news. Laid-off members will be back to work 
at GM and some of our auto parts facilities, but 
we are not out of the woods yet. In regards to 
our auto parts sector we continue to meet with 
GM purchasing in an attempt to have future 
work awarded to our facilities, which has be- 
come an extremely frustrating process. 

General Motors’ turn-around plan is tak- 
ing root and they have finally been able to an- 
nounce small profits. I hope they continue to 
make huge profits which will better position us 
for the future. We can never let up on the fact 
that the federal government in particular must 
address policies that support this vital industry 
that brings so much wealth to our economy. Re- 
member how close we came not too long ago 
to losing everything, and remember the forced 
concessions we had to make in order for the 
governments to loan GM the monies to survive. 
Political support in Ottawa for our industry is 
vital to ensure our continued livelihoods. 

As of April, the guard changed here at the 
CAW Local 222 Union Hall. I would like to 
commend Dale Millson on his seamless tran- 
sition into the position of Financial Secretary 
and our new service representatives, Don 
Thompson and Steve Bullock, who are doing 
a great job representing our entire member- 
ship. Thanks also to alternate service repre- 
sentatives Phil Masson and Rob Osborne, who 
both when called upon are doing a great job 
addressing our members’ needs. 

In closing, I would like to mark the passing 
of two great unionists since our last Osha- 
worker. Both Bill Harding and Wilf Duffield 
were small of stature but great of heart. Al- 
though I unfortunately didn’t have the pleasure 
of knowing either gentleman, the stories I am 
told prompt me to ask this entire membership 
to honour them on their passing. Please think 
about the example they provided in the way they 
lived their lives, helping their Brothers and Sis- 
ters, believing whole-heartedly in their Union. 

In Solidarity. 


Recalls On Schedule To 


Have Everyone Back 


By Early November 


s this is the first Oshaworker since June, I hope everyone 
had a great vacation this year. We certainly couldn’t complain 
about the weather. 

Your Shop Committee has been extremely busy as we 
prepare for the new shifts to be added. The third shift in 
Consolidated will start on October 18th and the second shift in Flex 
will be starting on November 22nd. The Company will be moving some 
members to these respective shifts prior to the above dates, as training 
will be needed to make sure the shifts can start on schedule. 

There is an incredible amount of training to be done all over our 
facility as a result of more than 380 transfers being called out for ser- 
vice departments throughout the plant as well as paint shop. The Shop 
Committee was also able to open up transfers into the paint shop to 
members working in the plant versus recalls from the street, as laid out 
in Letter #19 of the Local Agreement. I would like to commend District 
Committeeperson Colin James and his paint shop reps for allowing a 
job selection process for these members coming into paint. 

This gives our members a chance to get into more desirable jobs 
than those they have been doing. They certainly deserve it as movement 
has been limited as a result of the shift losses and downsizing of the 
recent past. 

All laid-off production members should be recalled by the week 
starting November 8th. Furthermore all pref hire applications on file 
will be called out. Although we will still have skilled trades on layoff 
they all will have the opportunity to work in the production side of the 
house if they so desire. Laid-off tradespersons who wish to work in 
production must make written application at the Hourly Employment 
office in accordance with Paragraph 28 of the Local Agreement. 


Skilled Trades Chairperson Ron Svajlenko and 
the Shop Committee will continue to try to find 
ways to return these laid-off trades to the trades 
side of the house, but at least there is the op- 
portunity for these members to continue benefit 
entitlement on the production side of the house 
if they so desire. 

On another positive note General Motors announced a profit for 
the second straight quarter, which is good news as they introduce new 
models and drop former nameplates in their attempt to regain market 
share, where they presently hold about 16 per cent, a huge decline 
from their glory days. It is also nice to see at a time of intense pres- 
sure from consumers that their sales are increasing while Toyota's have 
declined in recent months. 

The Company is also about to introduce shares to the public, which 
is a huge step in their recovery as the sooner they can repay the gov- 
ernment loans the better. This is important due to the fact there is a 
segment of the public that were not in favour of the taxpayers investing 
in GM and have no confidence in the Company while they are under 
government control. Once these loans are paid back the public negativ- 
ity will end. 

General Motors is far from being out of the woods at the present 
time, but I do believe that they are headed in the right direction. Let's 
just hope that the new heads of the Company do not commit the same 
sins as the past management. 

As always I can be reached at 905-644-2480, mike radio 2480 and 
by email at greg.moffatt@gm.com.# 


MOFFATT 
GM SHOP 
COMMITTEE 
CHAIRPERSON 


CAW LOCAL 222 EXECUTIVE BOARD 


President - Chris Buckley 
Financial Secretary — Dale Millson 
First Vice President - Ron Svajlenko 
Second Vice President - Mark Sanders 
Recording Secretary - Bill Mutimer 


LOCAL 222 


is an amalgamated Local 
made up of the following units: 
General Motors of Canada (Oshawa) 
Johnson Controls (Whitby) 


Barry Grills *Colin James ¢ Teri MacDonald 


Larry Williams (Johnson Controls) 


Trustees Board Member At Large 
(Balance of Local) 


Kevin Kent 


Female Board Member At Large 
Kim Martin 


Board Members At Large 


Kevin Riordan (Atlas Logistics) 
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St. Marys Strike 
Received Support 
From Across Country 


hope everyone had a very enjoyable sum- 
mer. 

Our St. Marys Cement unit ratified a 
new contract on July 29, 2010 after being 
on strike for over 20 weeks. Through the 

strike it was great to know that this relatively 
small unit had the backing of the entire mem- 
bership of the CAW across this great country 
of ours. The donations and letters of support 
were greatly appreciated by our striking mem- 
bers. 

Just imagine being on strike and watching 
scab labour driving by in buses going to do 
your job and taking away your families’ weekly 
income. This is what our brothers and sisters 
from our St. Marys unit were facing every day. 

The entire CAW leadership from our nation- 
al president Ken Lewenza, our Local President 
Chris Buckley to our elected in-plant repre- 
sentatives have been saying for some time that 
we need anti-scab legislation back in Ontario, 


FINANCIAL SECRETARY’S REPORT 


to protect the middle and lower class working 
people of this province. For this to happen we 
need the full support from our entire member- 
ship to support any political party that supports 
anti-scab legislation in the next provincial elec- 
tion. Don’t just sit back and say what is the 
Union doing about it, you are the Union and we 
all need to stick together in this very quickly 
changing world to protect our rights and hard- 
earned bargained pensions and benefits from 
attack by foreign and domestically owned cor- 
porations. 

On June 22 the CAW Local 222 Retirees 
Picnic was held. I would like to thank Dean 
Howse, the CAW Local 222 Recreation Com- 
mittee and the Standing Committees who did 
a very professional and great job under very 
trying circumstances. Due to the rain, we had 
to move the picnic inside, but once everyone 
was seated and settled, it turned out to be very 
enjoyable day. I would also like to thank all the 
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members of the Family Auxiliary who provided 
the great lunches. 

I would like to give a special thank you to a 
young man who assisted us at the picnic, thank 
you Jasper for all your help and assistance, it 
was greatly appreciated. 

On June 2nd we held the Our Youth Our Fu- 
ture event at the GM Centre in Oshawa. Anyone 
who had the opportunity to attend heard two 
very special and heart-wrenching stories from 
Dan Carter and George Chuvalo. This event was 
put on by CAW Local 222 to help our youth in 
making correct decisions about their future 
and was paid for out of our Social Justice Fund; 
not a dime came out of our general revenues. 

All our members should be very proud of 
the assistance and donations that are given to 
our local communities on behalf of CAW Lo- 
cal 222 members. You have all helped in some 
way to make our communities a better place 
to live. 


CAW Local 222 Members Ride Big Bike 


For Heart & Stroke Foundation 


CAW Local 222 Financial Secretary Dale Millson 
greets Local 222 members from the GM Body Shop 
as they begin their trek on the Big Bike. Thanks to 


the entire Body Shop Sizzlers team for their help in 
raising funds for the Heart & Stroke Foundation. 
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CAW Local 222 Financial Report 
Covering The Month Of June, 2010 


MOU RECEIOIS oissseceslaiavicersrcirccnaetunnnaieninmadeaien $ 507,879.98 
WGEAL EX BCS once conrtieontaconaeniccomaleoromeidinlmeisscccons 900,097.97 
SSUES CI CELE) cnc paesnsiccestr can cthccepturgadesaeccnvvadedohexcoue $ (75,677.99) 


CAW Local 222 
Balance Sheet As At June 30, 2010 


ASSETS 
CURRENT ASSETS 
GAN 535853535 sssassassssrsbenveraateiain Guaeoantn 355,343.70 
659,655.74 
HL) 7118131 |] Cee 1,014,999.44 
Deposit = AW GU iiiiccssevvsesssssecseacerasrasssessesseasscention ani tescestesdberneeneacennaiiss 37,640.17 
Due from Dental Centre....... 40,169.39 
Dominion of Canada Bonds . 12,000.00 
Short Term Investment .......cccccscsccsessesessssesseseseeseseesesesneseetesceteeeeeeneens 1,072,185.48 
TOTAL CURRENT ASSETS. ...........::ccssccsssssssssssessosssevresssrssessesessestsaaoneaes 2,176,994.48 
Fixed Assets 
DAN visisss.seiseaannanrcamnnsiasiisanmisismanadanmunmanweunnine 615,195.00 
Buildings ...ccccccsscccssssssccsssssscssssssssesessesecssssssssesssseseeansertecunsssesevsase 2,829,533.00 
ECUUIPI CDE 5 cesssesrstssastosssaes ates asset ters betaees cuscsstenctnsceceesteestteasaeicats 92,627.61 
Weta Pix@d. ASSEUS: j5cssccssssvesssesesssssssisessiassvscscascnencsscddvnvyssessscassoessavies _3,537,355.01 
TOTAL ASSETS.....cccccccccsssssssssssssssssssesseessssessscersssssesessscrnsssssesssseniee 5,714,350.09 
LIABILITIES 
CURRENT LIABILITIES 
Accrued Liabilities ... 1,059,965.08 
WACALION. Payable sssscecsevtvsyvsssveavesvesevavenvayee cus tesevesennesescecesesnnseeteaseczvats 686.63 
UI Payable wo... 
UI Payable — Lost Time : ; 
CPP Payable ss sisscssscittonwnnciiensrriesttinaenteessiedetes 0.00 
CPP Payable — Lost Time.........c.ceccscsssssssssesceessessenenns 34.98 
Income: Tax Payable esvssiisscosstitsisscsassssesssssscsvvenssiaees 0.00 
Income Tax Payable — Lost Time ..........seceeceeeesseenees 90.63 
Receiver: Genetal Payable. ssissssssssessssssvvsssssssesssssssvsssnsussssassceuseosssesessastesy 145.86 
EHT Payable .........00.sc00000 2,801.37 
Union Dues Payable. 2,302.38 
tt aenentan 2,548.85 
ae 9,926.01 
Charitable Deductions.. 2,376.29 
WCB Payable............06 7 —26,911.66 
Retired Members Fund 3scccecacnelescesnanancnteenniicensuus cee 91,104.67 
Recreation: FUN... sisscasssasssitidiacannectetieniidaninuenaioee 5,811.10 
Lear Whitby Adjustment FUN... ccscessessestecseeseeseeseesneeseeseeneeeeeseenees 271,560.03 
TOTAL CURRENT LIABILITIES ........0..0...cccccceccceteeeteeseteeseteeseneeneees 1,420,943.35 
TOTAL LIABILITIES 1,420,943.35 
EQUITY 
NET ASSETS 
INGt ASSEUS svscissicavsysvevecevsevaccsvencovovvvasescdivacu}dscseiengesdesasenestesettesovesasnbearsonds 4,846,333.85 
Surplus... wee —552,927.11 
TOTAL: NET. ASSETS 55s ssisssssssiostes syesxovverss cevezesennvesisaasonovsesesceadsvessnsaaee 4,293, 406.74 
TOTAL EQUITY .....cccccccccssssscsssssssssssssssesssssssssssssssssnsssssesnssssseueese 4,293,406.74 
LIABILITIES AND EQUITY... ccc renee 5,714,350.09 
~ @m 
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CAW Local 222: Income Statement 
June 1-30, 2010 
REVENUE 


INCOME 

Membership: Dues jvsssssssssisvisscisessssssossasnavenvninnananusuanesveenenerienes 
MTL OUNG cet satasdescaaedazeaacausanasdssdsonncinersevsindtedevanansaanaanaci iad eatasaaoucnuontonves 
Oshawa Area Skilled Trades... 
S.U.B. Receipts ........ccceee 
Greenshield Recoverie: 
Hall Maintenance................. 
Lost Time and Wages Recoveries 
Staff Wage Recoveries ............ 
Miscellaneous Collections.. 
Oshaworker............:00 


EXPENSE 


OFFICE AND BUILDING 

Employee Salaries iisssssisssseiasinenaicascesanitiaainananiiduirnmcucinys 
UI Expense ..... 3,627.51 
CPP Expense... 7,299.47 
WCB Expense.. 587.84 
EHT Expense .. re 3,778.36 
Other Benefits........cccccccceeeeeeee 23,952.01 
Employee Benefits and Insurance .. 
Hall Expenses............ 
Building Maintenance 
Realty Taxes... 
Telephone ys scccccssseseseusenccvccusstsiay 
Office Supplies and General Expe... 7 
OMICERS EXPONSE)sccsctescesssesseassstzssssirssesrassssienoonioaeasecncocveuennnnenneannere 
PrOLESSI ONAL sais sscicssdsssesaassaravvveseasanassosvspsessnassiacvuvvosvannbiassesansonnvnuenesedtye 


Total Office and Building... eee nesses 


ORGANIZATIONAL 
Per Capita — Durham Labour Council... 
Per Capita — Lindsay Labour Council............. 
Per Capita — Northumberland Council........... 
Per Capita — GM Intra Corp Council. 
Per Capita — CAW Assessment... «255,920.04 

Per Capita — CAW Council 0... ceeceeeeseeteenecteneenee 4,738.90 
VOtAl Pek Capita ccccicciscsssassessssazsastssnasssssvaseivnnsesavtnataye-opieivsoperetastiatiannvens 
Lost Time: Wages and Benefits ... 
Lost Time Expenses M&E&H .. 
Lost Time Expenses — Hotels.. 
Lost Time Expenses........ 
Misc. Election Costs... 
EQUCAatiON ...scccccecceczsssssssstsassassazs 
Investors Group Trust — Staff Pensions.. 
Oshaworker — Printing .............. 
Oshaworker — Postage... 
Total Oshaworker ...... 
Picnic............ 
Recreation. 
UCI CUA ssc cccredececess szccesazsassarsaratnatisssstovesssouains imeem sarees? 
Welfare atid domations'..cccssssseissississcesscssscssassasscssssiessvssesesdadocenenarnesncieerts 
Skilled Trades... 


Total Organizational... 
TOTAL EXPENSE séicicessccittssssssssaszsistasreseaiserannnannencnrmmane 
NET INGOME 6 0505s cscssssesssessstdtasistsesscesicssiennsr seen tivineasiniacet nines: 


1,350.80 


—14,604.35 
~ 3,255.46 


.. 16,044.00 
10,707.57 
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389,271.63 
180.00 
403.53 

72,759.82 
3,643.29 
2,533.25 

20,215.89 
1,649.40 

218.00 
9,244.33 
7,637.50 
123.34 


507,879.98 
507,879.98 


78,509.29 


39,245.19 
1,153.78 
16,441.30 
17,455.16 
9,929.06 
10,490.96 
6,840.73 
4,387.54 


184,453.01 


263,247.74 
63,419.48 


11,348.89 
60.00 
776.03 
14,796.69 


26,751.57 
19,374.90 
2,028.35 
18,995.56 
600.00 
403.53 


« 399,104.96 
583,557.97 
-75,677.99 
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CAW Local 222 Presents 
Event For Local Youth 


housands of Oshawa area students as well as members of the 

community filled the General Motors Centre on June 2 to hear 

messages of hope and optimism from Canadian boxing legend 
George Chuvalo and local TV personality Dan Carter. 

CAW Local 222 presented the first ever “Our Youth, Our Fu- 

ture” event to highlight the negative effects of drug and alcohol use and 


PHOTO BY JOE SARNOVSKY 


CAW Local 222 President Chris Buckley welcomes guest speakers 
Canadian boxing legend George Chuvalo (right) and local TV 
personality Dan Carter (left) to our event on June 2. 
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TCA 
to encourage people to always make good LOCAL 222 
decisions in their lives. mempers 
Both Chuvalo and Carter have over- inthe . 
come incredible adversities yet have found COMTI 
the strength to persevere. Chuvalo lost one 
son and his wife to suicide and two sons to drug overdose. He now 
spends his time delivering an anti-drug message to schools 
and groups across the country. Carter, who has battled addic- 
tion and mental health issues, also talks to groups about hope 
for the future and overcoming difficult challenges. 

“This event is something that I have wanted to do for 
some time now,” said CAW Local 222 President Chris Buck- 
ley. “I finally had a little breathing room and we were able 
to present this event for the youth in our area and the 
community at large. I’m proud to say that it was a huge 
success.” 
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t has been a few months since our last 

Oshaworker report and the Plant Com- 

mittee has been active during this time, 

with our main concern being directed at 

obtaining new work for our members. 
Just recently CAW National Assistant to the 
President Jerry Dias and I attended a meeting 
with top level JCI corporate representatives in 
Plymouth, Michigan. Attending for JCI were 
Mark Flynn, Vice President, Human Resources 
North America; Lisa Debone, Executive Dir- 
ector, Employee and Labour Relations North 
America; and Jim Bennethum, Vice President 
and General Manager, GM Business Unit. 

We discussed the lack of new work for our 
facilities and some of the reasons why we have 
been unsuccessful. JCI was put on notice that 
the current Camaro door panels that belong 
to our CAW members in Whitby and were 
outsourced to Mississauga will be an issue at 
bargaining and they must return to our plant 
before a new CBA can be reached. 

We have been informed that the bidding 
process has started for the next generation 
Impala components (doors, overheads, floor 
console). It is in the very early stages of the 
process. It is our position the replacement 
work for the current components belongs to 
our CAW members at our Whitby Plants. JCI 
was informed that the replacement work for 
the next generation Impala will be assigned to 
our plants and our members or there will be 
consequences. 

Jerry Dias then attended a meeting in War- 
ren, Michigan with the top level General Mo- 
tors representatives where they were given the 
same message, that the next generation Impala 
replacement components will be awarded to 
JCI and our CAW members in Whitby, or con- 
sequences will follow. 

I want to assure the members that the CAW 
National is fully behind our members, Jerry 
Dias and CAW Local 222 President Chris Buck- 
ley, along with the Plant Committee, will con- 
tinue to work extremely hard to achieve our 
goals for new product for you the members. 
As new developments arise we will continue to 
keep you up to date. 

We have received a bit of good news; due to 
the continued demand for the Equinox which 
is assembled at the CAMI facility in Ingersoll, 
General Motors has decided to add a third 
shift to the Impala plant in Oshawa to assist 
with this demand. JCI has been awarded the 
sequencing for the Equinox doors; this is due 
to start in late September or early October 
2010. With this contract we will need to put 


JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


Focus At JCI On Bringing 
New Work Into Location 


on a third shift in our Doors Assembly zone 
to sequence the doors for the Impala and the 
Equinox, this will generate approximately five 
to eight jobs for our members. The Flex Plant 
which currently assembles the Camaro on day 
shift will be going to a two-shift operation late 
this fall to accommodate the new Buick, which 
in turn will put our seating plant on a two-shift 
operation as well. However, this move will not 
generate any new jobs for our members at this 
time. 

We have an arbitration date set for our 
policy grievances regarding the Company's new 
attendance policy, which took effect January 1, 
2010. Arbitrator Tim Armstrong will hear the 
grievances on October 13, 2010. Grievances 
#514 and #515 for improper notice of layoff 
are still ongoing and are in the hands of the 
National Union and our legal department; at 
this time I cannot give a date when these issues 


WILLIAMS 
JOHNSON 
CONTROLS INC. 
UNIT 
CHAIRPERSON 


may be resolved. We 
also have a mediation 
scheduled for Septem- 
ber 29, 2010 with Medi- 
ator Jules Bloch. We have many grievances go- 
ing to that step, our goal is to reach a resolve 
on these grievances and avoid arbitration. 

I have included here an update on our 
phone numbers for Union representatives: 

Union office Plant Chairperson Larry Wil- 
liams 905-665-4247 (processing plant); 
Camaro plant 905-665-4269 (note there is no 
one sitting at this phone, most calls should be 
directed to the processing plant phone); Em- 
ployee Assistance Program (EAP) Representa- 
tive Janet Bobas 905-665-3900; Women’s 
Advocate: Debra Gillis 905-665-3939. If you 
have any issues or concerns please contact 
your Union representative. 

In Solidarity. 


CAW Child Care Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators 
* Parental Involvement * Extended Hours 


* High Quality Program * Nutritious Meals 


Available To CAW Families of 


General Motors, Local 222 
(including grandchildren of active members) 


905-458-1771 


1400 Ritson Road South, 
Oshawa 


CAWSTCA 
LOCAL 222 
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ATLAS LOGISTICS UNIT CHAIRPERSON’S REPORT 


Stat Holiday 


Procedure 


Under Close Watch At Atlas 


tatutory holidays have been 

under review, some may even 

say under attack over the sum- 

mer months. The preferred 

method of establishing the 
labour needs for statutory holidays is to 
canvas the membership through Atlasnet 
to determine which seniority employees 
wish to work the holiday. They then force 
from the bottom up for any shortfall in the 
number of employees the company be- 
lieves will be required to run its business 
on that day. 

The theory is simple. In practice how- 
ever, the last three stat days have wit- 
nessed some problems in what should be 
a straightforward affair. 

The Victoria Day holiday fell far short 
on the number of members needed to 
move the day’s drop through the system. 
It was a situation caused by members call- 
ing in absent even though they had signed 


up for the day. The fallout from this was 
problematic for both membership and 
management. Members who had signed 
up on Atlasnet but failed to attend on that 
day were disciplined and lost their statu- 
tory holiday pay. Members who did come 
in were then mandated extra hours. If they 
did not stay for the overtime, they were 
disciplined for a leave early. The company 
was not able to meet its obligation to its 
customer and as a result lost a percentage 
of its business for the foreseeable future. 
Atlas was not going to let the events of 
Victoria Day repeat on Canada Day and 
took measures to ensure it would meet 
its labour needs by scheduling our mem- 
bers to come in Canada Day if it fell on 
their regularly scheduled shift. Brothers 
and Sisters who had made plans to spend 
the day with loved ones were now being 
forced to come in to work. Members were 
offered a VTO but others who chose to stay 


for the full day's over- 
time pay were later sent 
home after only four 
hours. 

We requested 
further talks with 
Atlas over this issue 
and the August Civic 
Holiday saw a return 
to the preferred stat 
day procedure of 
canvassing through 
Atlasnet by seniority and forcing from the 
bottom up. We already know Atlas will 
take whatever measures it deems neces- 
sary to assure its interests are not put in 
jeopardy. 

We now know calling in absent on a day 
we have signed up for can negatively affect 
our co-workers in several ways. 


In Solidarity. 


KEVIN 
RIORDAN 
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UNIT 
CHAIRPERSON 


DURHAM REGION TRANSIT UNIT CHAIRPERSON’S REPORT 


DRT Breaches Trust 


By Taping Union Members 


JOHN 
JOHNSON 
DURHAM REGION 
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hope everyone had a great summer and had a chance to enjoy 
some time off with family and friends. 

For the September crew board in conventional operations 
in the Westney division, there is substantial improvement for 
our operations, with the addition of more seven hour straight 

crews, paid for eight hours and more full time crews with weekends 
off. Thanks to our operations reps for pushing for these changes. 

At our recent Special Services OPS meeting, a number of issues 
were brought forward by our Union committee, mostly concerning 
scheduling problems where not enough time is allotted on the run 
sheet between pick-up of clients and the insertion of breaks for 
our drivers. Management agreed to make the changes we asked 
for. Also the four 10-hour shifts have been well received by our 
members and management is looking into a couple more 10 hour 
crews for the next board period. 

You will have noticed the warning posters I put up in all of our 
workplaces concerning management taping your conversations. 
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This came to light during the grievance pro- 
cedure dealing with one of our members be- 
ing discharged. Throughout the investigatory 
process and the initial steps of the grievance, 
the fact that management had possession of a tape of the incident 
that led to our member being fired was withheld from the Union. 
This has severely damaged the relationship between the Union and 
the management personnel involved. It seems that when a Union 
member “breaches the trust” of the employer, they get fired, but 
when the employer “breaches the trust” of the Union, it is of no 
great issue to management. 

The issue of management taping our members and withholding 
that evidence is far from over, but as the Union deals with the mat- 
ter, I want to remind everyone to ask management in every circum- 
stance if you are being recorded and of course ask for a Union rep 
to be present at all meetings. 

In Solidarity. 


CHAIRPERSON 


Recalls On The Horizon At Lear 


t is difficult to believe that September has once again crept up on 
us. I trust that everyone enjoyed their vacation and took advantage 
of the incredible summer we are having. 
On June 9, 2010 Lear Corp. placed an ad in the local paper, 
announcing they were accepting resumes for the Ajax facility. I 
immediately contacted our HR department and reminded her that we 
have “due consideration” language in our CBA, and the company was in 
violation of article 28.06. Her response to me was the language does not 
apply to the Ajax facility. I filed a policy grievance on behalf of all laid- 
off members, demanding they have an opportunity to apply for these 
positions prior to hiring anyone off the street. I also contacted CAW Lo- 
cal 222 President Chris Buckley to inform him of the position we were 
taking and received his full support. 

There are still several issues which remain unresolved, and it may be 
necessary to arbitrate these issues. We have, however, got a commitment 
from the company they will not hire anyone who is not a laid-off Lear/ 
CAW member. By the time of printing of this article, we should have many 
of our members with start dates, and possibly members already working 
in the Ajax facility. In total, there will be 40-60 new jobs created in Ajax. 
Once again, please make sure that the Whitby facility has your current 
mailing address and phone number. It is your responsibility to update 
any changes. The company admitted that during the period in which this 
grievance was being disputed, they interviewed and tested approximate- 
ly 80 people. These interviews and tests should have never happened, 


LEAR CORPORATION UNIT WOMEN’S ADVOCATE’S REPORT 


Welcoming New 


CAW Women’s Advocates 


and the company owes each and every applicant an 
apology for falsely raising their expectations. 

The company has decided to install an AGC sys- 
tem in the Buick plant instead of a conventional 
assembly line. We have started to receive some 
of the new equipment and installation should be 
well underway in the very near future. Recalls for 
laid-off employees should begin in November, and 
by later in 2011, we expect up to 100 of our laid 
off members to be recalled. These numbers are 
based on the current information and projected 
vehicle volumes. 

We have scheduled a Lear unit meeting for Thursday, September 23, 
2010, at the CAW Local 222 Union Hall. This is an information update 
meeting, as well as general discussion. Please plan to attend. The meet- 
ing times are Shift #1 (afternoons) 1 pm; Shift #2 (days) 3:15 pm, both 
in the main ballroom. 

Congratulations to our recent retirees, Trevor Coore and Charles 
Roughly. On behalf of all of your sisters and brothers at Lear, I would 
like to wish you both a long and healthy retirement. 

As always, I am available to answer any questions or concerns at 
905-436-0400 ext 358, or by email at sbateman@lear.com. Please do 
not hesitate to contact me. 

In Solidarity. 


CHAIRPERSON 


EVA 


isters and Brothers, 

Thope you all had a well deserved 
and restful summer holiday. During 
this year’s vacation I didn’t take 
just an ordinary trip; I undertook a 
journey of self discovery and getting back to 
my roots. Overall it was an interesting trip but 
the most important thing I learned is that it felt 
really good to come home to Canada. 

On behalf of the Durham-Northumberland 


Women’s Advocate Network. I will take this 
opportunity to welcome the new members 
to our group: Deb Gillis from JCI Whitby and 
Maureen Pascoe from CEVA Oshawa. Our next 
meeting will take place at the CAW Local 222 
Union Hall on September 17, 2010. 

September is a busy month with plenty of 
involvement to choose from; I will list a few 
events and hope to see as many of my Sisters 
and Brothers involved as possible. 


IMPORTANT PHONE NUMBERS 


CAW Local 222 Union Hall 


CAW Vehicle/Home Insurance 
GM Canada Benefit Centre 


905-725-1187 
1-800-465-5458 


1-800-268-5763 
905-579-8750 


905-433-4242 
1-800-387-6598 


1-87'7-229-4677 
1-877-442-4625 
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GUTA 
On September 11 the Lae UN 
Distress Centre Durham ADVOCATE 


will hold its Sixth An- 
nual 5km Walk for Suicide Awareness. Pledge 
forms can be downloaded from their website 
at www.distresscentredurham.com and you 
can pre-register by calling 905-430-3511 
ext.33. If you cannot attend but would like to 
make a pledge you can sponsor me. 

In the second week of the month, the United 
Way of Oshawa, Whitby, Clarington, Brock and 
Scugog and the Ajax-Pickering United Way will 
kick off this year’s unified campaign. You have 
the option to donate to a charity of your choice 
or directly to United Way with your contribution 
being distributed to those who need it the most. 
These are hard times for a lot of people and 
every little bit helps. Please give generously. 

As you may have noticed, my office at Lear 
has been moved temporarily but the phone 
extension remains 373. I welcome your com- 
ments and I am grateful for the feedback you 
are giving me. I will reaffirm that with every 
course and workshop I attend, the main pur- 
pose is to further educate myself to better 
serve the membership. Knowledge is power! 

Always! 
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Union Looking After 
Americus Members 


nce again we have an issue re- 
garding the interpretation of the 
language in our Collective Agree- 
ment. The Company is not admin- 
istering our Paid Sick Days Plan in 
accordance with the contract. A policy griev- 
ance was filed on August 3, 2010 requesting 
that the Company cease this practice immedi- 
ately. 

What the Company is claiming is that if an 
Americus member calls in absent and uses 
either one of their negotiated sick day credits 
or one of their 10 legislated Personal Emer- 
gency Days, per the ESA 2000, the member 
does not accumulate any sick hours for that 
month for use in the next calendar year. 

Our language in the Collective Agreement 
is very clear on this above noted issue: Arti- 
cle 27.02 — Absences because of negotiated 
or legislated time off (i.e. jury duty, bereave- 
ment, emergency leave), an approved leave of 
absence of up to two weeks (including VIO) 
and lates of up to six occurrences in a calen- 
dar year, will not be considered an absence 
for the purpose of sick day accumulation. A 
Step Two meeting was scheduled after Osha- 
worker deadline to resolve the above noted 
policy grievance. 

A new procedure regarding Personnel Ac- 
tion Request forms and Job Bid forms took ef- 
fect on July 23, 2010. Members will now sub- 
mit all of their personnel requests and job bid 
requests to the Union and the Union will then 
submit the members’ requests to the Com- 
pany. Copies of all of the requests are kept on 
file in the Union Office and once the Personnel 
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Action forms have been signed and dated by 
the Managers, copies will be returned to the 
members. 

This new procedure was implemented as 
several members were not given copies of 
their Personnel Action Request forms and 
these members were not informed in a timely 
manner as to whether or not their requests 
were approved or denied. 

Also, copies of the Job Bid forms were not 
being given to the members who were submit- 
ting Job Bids to the Company in order to bid 
for a posted job. 

This new procedure will ensure that all 
members receive copies of their Personnel 
Request forms once they have been signed and 
dated by the Manager and they will be returned 
to the member in a timely manner. Also, all 
copies of Job Bid forms submitted by a mem- 
ber will be kept on file in the Union Office, the 
successful candidate for the job posting will 
be notified by the Company and this notice will 
also be posted on the Bulletin Board. 

This procedure has been in place now for 
a couple of months and things seem to have 
improved greatly, the members are pleased 
that copies are being returned to them in a 
timely manner. 

I want to thank all of the Union Representa- 
tives on all three shifts for their support and 
assistance with this new procedure and also 
thank you to the membership for their sup- 
port as well. 

During July and August the Company sched- 
uled our members on all three shifts to work 
on the July Ist and August 2nd holidays. This 


CARRIE 


BAILEY 

was financially bene- AMERICUS 

‘ LOGISTICS 
ficial to our members UNIT 


as they received one CHAIRPERSON 
and one half times their 
regular hourly wage rate as well as their regu- 
lar wages for the public holiday. 

Also, the option for the Company to VIO a 
member on a public holiday after four hours 
of work still stands. The Company claims due 
to projected volumes this practice of schedul- 
ing all three shifts on public holidays will con- 
tinue in the future. 

The groundbreaking for the addition of the 
freezer storage unit to our facility took place 
over the summer. The construction is pro- 
gressing well with expectation of this freezer 
unit to be up and running in early spring of 
2011. Hopefully, with the new addition of the 
freezer unit, more jobs will be created with a 
possible increase in our membership. 

Our numbers are on the rise again; cur- 
rently we have 148 full-time active members 
and 19 part-time active members. This is an 
increase of approximately 30 new members 
since October 2009. 

As of the Oshaworker deadline, we had 
five outstanding grievances that are all at Step 
Two of the grievance procedure. Your Com- 
mittee along with the assistance of our CAW 
National Representative Shane Wark will hope- 
fully have these all resolved by the time you are 
reading this.. 

As always I can be reached at 905-619- 
7050 ext. 5157 or by e-mail at carrie.bailey@ 
hotmail.com. 


The General Membership meeting is held at 3:00 p.m. 


on the first Thursday of every month except July & August. 


The General Motors Unit meeting is held at 3:00 p.m. 


on the third Thursday of every month except July & August. 


The Oshawa Area Skilled Trades Council meeting is held 
at 3:00 p.m. on the fourth Thursday of every month 
except June, July, August & December. 


CAW Family Auxiliary meetings are held at 7:00 p.m. 
on the first & third Tuesday of every month except 
July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. 
on the first Monday of every month except July & August. 
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AGS AUTOMOTIVE UNIT CHAIRPERSON’S REPORT nd 


Working To Clear Up 
The Rumours At AGS 


irst off, I hope everyone enjoyed the 
hot weather we had this summer, but 
it seems that something good is al- 
ways followed by something bad and 
in this case the bad is called winter. 
Somehow, we are going to pay for this gor- 
geous weather we have had this summer. 

As of writing, AGS Automotive contract 
books are being printed and by the time you 
receive this edition of the Oshaworker, you 
should have received your contract book. If 
you haven’t please see your Union rep and he 
will provide you with one. 

There are lots of rumours flying around the 
plant floor. There’s one about the Scarborough 
plant about to close and their work being split 
into the Oshawa and Cambridge plants. It’s 
rumoured that approximately 10 production 
welding machines are being transferred to 
the Oshawa location. But the issue is that if 
these welders are relocated to this plant, so 
will some of the Scarborough members. It’s 
mentioned these workers will bring their 30 
to 35 years of seniority with them and will be 
blended into our workforce while working on 
these welders. The other option rumoured is 
they will set them up in an open space inside 
this plant and they will be under their own en- 
tity (as was Tiercon). If any of this is true, we 


will be fighting the company on these issues 
unless our laid-off members are called back 
to perform these welding jobs. These laid-off 
members have the ability to be trained on these 
jobs and if the rumours are correct, then we 
want our members to perform this work. As 
for setting up in the plant as a separate entity, 
no way are we having members from CAW Lo- 
cal 124 working in our CAW Local 222 facility, 
especially with our current layoff situation. 

Another rumour concerns pension credits. 
It’s on the shop floor that our pension cred- 
its are capped at 30 years. When you get your 
new contract books, article 20.01(c) under 
the pension plan clause, states that pension 
benefits will be provided for each year of ser- 
vice. This clearly means there is no cap on our 
pension credits. You will receive credits for 
every year of service beyond 30 years. 

If you continue to hear these rumours, 
don’t spread them around. Please contact the 
Union office and we will clarify and save some 
undue stress on our members. 

We still have a number of our members tak- 
ing vacation which allows short-term or laid-off 
members to fill the vacancies. A number of the 
short-term workers (STW) are approaching 
the 30 days worked in a 90-day period, which 
will either restart their benefits for four months 


ALAN 
BOIVIN 
or extend their benefits | AGS AUTOMOTIVE 
if they haven’t expired nd 
yet. The Union is trying 
to get as many STW as possible some hours in 
hoping to get or restart their benefits. 

Also, with vacations still being taken, I feel that 
a unit meeting in September will not benefit our 
members and will start meetings up in October 
again. We will notify all members of the date. 

I would like to congratulate the St. Marys Ce- 
ment Union committee on their recent contract 
ratification. These members should be com- 
mended for taking their stance and for fighting 
for the right to earn a decent paycheque and 
pension, which they are well deserved of. 

There are lots of courses available to our 
members at the CAW Education Centre in Port 
Elgin. If anyone wishes to attend, the Union of- 
fice will help you fill out an application. 

We would like to wish Stan Kalenik a happy 
retirement. Stan's retiring on October 1, 2010 
after 26 years service. Good luck Stan, keep 
your spirits high and keep fighting. You de- 
serve nothing but the best. 

If you have any issues or concerns, call 
your Union rep and we will attempt to assist 
you with your needs. You can reach us at 905- 
571-2121, ext. 6402 or 6401. 

See ya. 


CHAIRPERSON 


Government Has To Pay Attention 


To Manufacturing To Help 


All Those Laid Off 


hope everyone had an enjoyable vacation with family and friends. 
I know for some of our members this year has not been very kind 
in terms of finances, as there has not been much in the way of job 
opportunities when you are competing with other laid-off members 
from not only the Local but also all the laid-off people in Oshawa, 
Durham Region and sometimes the unemployed from out of province 
coming here looking for a decent paying job to support a family. 

The government talks about jobs in the community being created in 
the service sector, but what's going to happen when those working in 
service cannot afford to purchase anything out of our manufacturing 
sector? Sooner rather than later, we need our elected politicians to take 
their heads out of their collective backsides and face the reality that if 
our government does not stop this bleeding of good-paying jobs to other 
countries, we are going to end up as an underdeveloped nation without 
a taxpayer base. With the lower wages companies try to force on their 
workers come the reduction in not only payroll taxes but consumer 


taxes on products we will no longer be able to 
afford to purchase. 

On a brighter note, we are hoping to finally see 
some of our laid-off members coming back in Oc- 
tober with the start up of the third shift in GM. With 
the reduction in the jobs per hour on the Impala line, the company has 
not been able to give us a firm number of where we will be at as far as 
employees per shift with the third shift start-up. 

Our new Collective Agreements have been handed out to those at 
work. Anyone on layoff will receive one upon returning to work. In the 
meantime, the copies handed out at our ratification meeting of the high- 
lights is an exact copy of your collective agreement with all the changes 
in brackets. Our National Union did this knowing that our members 
appreciate having their new collective agreements ASAP. 

I can be reached daily from 6:30 a.m. to 2:30 p.m. at 905-743-6277 
ext. 541. Until next month. 


ST. JULES 
SYNCREON 
AUTOMOTIVE 


UNIT 
CHAIRPERSON 
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By Les MacDonald, President 


ope everyone had a great summer. Just a reminder, the 
next meeting for retirees is Monday, September 13, 
2010. For those who went on the bus to Port Elgin for 
the Labour Day Parade, hope you had as good a time as 
I did. 

As for the GM Health Care Trust, we had a meeting in early July 


Recreation Report 
By John Redko 


uchre will begin on September 14th at 12:30 p.m., con- 
Bis every Tuesday unless the CAW Local 222 Union 
Hall is otherwise booked. 

Line dancing is Wednesday mornings from 9:30 to 10:30 
a.m.. 

Tai Chi is Tuesday mornings from 11:00 a.m. to 12:00 
noon. 

Horseshoes September 15 and October 20 at 10 a.m., sign- 
up sheet in the Chapter room. 

Pool tournaments November 17, December 15, January 19, 
2011, February 16, 2011, March 16, 2011 and April 27, 2011, 
sign-up sheets in the Chapter room. Brother Don Revoy is the 
Billiards and Horseshoes co-ordinator. 

Retiree dances are October 22, November 19, December 
17, 2010 and January 21, February 18, March 18 and April 
29, 2011, starting at 8:00 p.m. Sister Wendy Rolfe is the dance 
co-ordinator. 


AJAX, OSHAWA, PETERBOROUGH CAW RETIREES AREA COUNCIL REPORT 


Plan Now For Branson Trip In November 
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CA 
LOCAL 222 BAGORNER 


ETIREES’ 


but as of this time we cannot make a rec- 


ommendation to you, the membership. We Pe LES 
have not met with our lawyers since then econ 
so we have no other news on this, but will | petipees’ CHAPTER 


keep everyone informed as new information PRESIDENT 


comes forward. 


Blue Heron bus trips will be posted. 
Remember to have your player’s card 
and ID. 

The next driver training class has 
been scheduled, for Monday, October 
4, 2010. To sign up call Sister Bev Mc- 
Closkey at 905-720-1474. 

Results from the Horseshoe Tourna- 
ments: 

May 19th “A” Champs Bob Huff and Al McCluskey, run- 
ners-up Dave Rafuse and Al Westlake; and “B” Champs Art 
Atkinson and Tom James, runners-up Gord Fearnley and Mart 
MacNeill. 

June 23rd “A” Champs Brothers Tom Harris and Bob Ir- 
vine, runners-up Gord Vickers and Gord Fearnley and “B” 
Champs Russ Rak and Bob Huff, runners-up Gerry Gray and 
Allin Richardson. 


CAW LOCAL 222 
RETIREES’ 
CHAPTER 


veryone, active 
and retired, 
is welcome to 


BART 


come along for MCNEILL 

this event. There’s a NA 
bus trip to Branson, CAW RETIREES 
=| Missouri for November AREA COUNCIL 
VICE PRESIDENT 


4 14-21, 2010. The price 
$1199 based on double 
| occupancy. This is to let people know the trip 
is being arranged. 

For more on this trip or about the activities 
of the Area Council, please call me at 905- 
728-9041. 


Left, CAW Local 222 Financial Secretary 
Dale Millson swearing in the CAW Retirees 
Area Council. 

a | 


| Left, Toronto Maple Leafs alumnus Ron Ellis was guest 
speaker at this year’s CAW Local 222 Retirees’ Picnic. Ron 
was welcomed to the event by CAW Local 222 President 
Chris Buckley and CAW National Wellness Coordinator for 
i] GM, Jim Beaudry. 
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“Embodied All Of The Best Of The Union Movement” 


Wilf Duffield, 1920-2010 


Eulogy By Maralyn Tassone, 
July 12, 2010 


am so deeply honoured and humbled 

to be invited by Wilf’s family to give the 

Eulogy today. My connection with Wilf 

started when he interviewed me to work 

for the Unemployed Help Centre in Sep- 
tember 1986, almost 25 years ago. This was 
an agency that Wilf and other union affiliated 
members started, through many volunteer 
hours. 

Wilf only had a Grade Eight education; 
which was not uncommon for those born in 
the early 1920s. But Wilf continued to learn; 
he read many books on politics, current 
events and used his readings to better under- 
stand how things came to be and could draw 
on his knowledge in political debates, he was 
a very intelligent man. 

Wilf gave his life to and embodied all of the 
best of the union movement. His life was dedi- 
cated completely and tirelessly in working to 
improve the lives of the every day worker, the 
majority of the years in a volunteer capacity. 
Wilf was born at a time when workers had no 
rights; he believed and fought for everyone’s 
right to a decent wage. Many of the workers 
in the auto industry today owe their fair com- 
pensation and benefits to Wilf, and others like 
him, who fought and took personal losses for 
those workers who would follow. 

Wilf also believed in the rights of women, 
at a time when it wasn’t popular to do so. He 
would argue against other fellow workers at 
the end of the war who believed the women 
should go back to taking care of the family 
and not take the jobs away from men. Wilf felt 
women should have the freedom of choice. 
Wilf even went out on the streets and handed 
out pamphlets supporting women’s rights, 
where some women threw the pamphlets 
back at him. 

Wilf’s stance was not always a popular one, 
he often stood with only a few other socially 
minded people but his chosen path was not 
that of securing popularity, fame or fortune, 
only to do what was right and to stand strong 
and firm for the rights of others. 

Wilf was a proud veteran of the World War 
II. He joined the military at age 17, standing 
5’ 4%” and weighing in at 112 lbs, Wilf gave 
71 months of service defending his country, 
23 of those served in Canada and 48 months 
overseas in Italy and northwest Europe. Wilf 
was promoted to sergeant; a well known pic- 
ture of Wilf in a tank is on view today and 
has appeared publicly through the Legion and 
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Wilf Duffield was Local 222’s first Service Representative and served on our Executive 
Board. Wilf is pictured above (centre), with former Local 222 Financial Secretary Terry 
Spence (left) and former CAW National President Bob White, at a special ceremony in 
2003 when a new branch of the Durham Region Unemployed Help Centre was named in 


Wilf’s honour. 


on the spine of the book Liri Valley by Mark 
Zuehlke. 

Wilf received special permission to take a 
leave from the army to marry Olive, a waitress 
he only knew for three weeks. He was happily 
married for over 47 years. When the war was 
over Wilf came back to Oshawa and worked 
at Houdaille. 

As a civilian Wilf continued to serve his 
country; every Monday he would go to the 
UAW Local 222 Union Hall to volunteer with 
Jock Turner to assist union members. Wilf’s 
volunteerism turned into full time work at the 
UAW, now CAW. He spent 30 years in advocacy 
work; only 11 of those were paid as a union 
service representative. 

Wilf would schedule meetings during the 
day with people who were denied benefits 
from unemployment insurance, workers com- 
pensation, Canada Pension-LTD. At night, on 
his own time, Wilf would carefully compose 
letters of appeal so well written that in many 
cases the denial would be overturned. Wilf 
would go to tribunals and act effectively and 
successfully as a well informed legal repre- 
sentative, all of this with a grade eight educa- 
tion. 

His activist and advocacy work was not 
performed at the expense of his family. 

As a father, brother, uncle, grandfather or 
poppa, he was adored, respected and known 
as a man of principle, high values, unwaver- 
ing love, non judgmental, giving; always there 
when you needed him to be. 
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In Memory Of 
Wilf Duffield 


By Linda Duffield 


You lived your life with dignity 
and gave at every turn 
Now we gather here today 
the past, today we’ll mourn. 


You took the yoke of other’s toils 
you made of them your own, 
And just from knowing who 
you were 
Our lives they all have grown. 


You fought for causes not your own 
You helped your fellow man 
Though you didn’t ask for 
accolades 
You were honoured just the same. 


We now lay you down to rest 
A rest you’ve truly earned 
The memories of you we’ll hold 
And treasure what we’ve learned. 


“He Was The Epitome Of A Genuine Union Man” 
Bill Harding, 1924-2010 _ 
volt orate tr st (yf | 


play with our sometimes selfish ways. Our genera- 

tion must look back at history and the Bill Hardings of the world just to 
begin to appreciate what we have and what it takes to make gains in this 
ever-changing world of ours. 

Bill never spoke of his achievements, he was the strong silent type 
who would not want to be recognized nor honoured. He helped folks 
“behind the scenes” without them ever knowing, never requiring a pat 
on the back nor a thank you. 

Bill Harding was truly a fine Union brother but more importantly, 
he was a great man. I will miss him and all he represented. However, 


years were unsurpassable and invaluable! 

He was the epitome of a 
genuine “Union Man” who fought long 
and hard for you and I, even before 
our existence. He was fair yet tough and 
would not alter his ideals for anyone, al- 
ways working for the ordinary Canadian, 
union brother/sister or otherwise. 

When we have to give back under the 
pressure of company and government 
alike, Bill and his hard-fought battles 
(including major personal sacrifice) al- 
ways come to mind. He and many others 
from the early years of our Local set the 


ill was the finest union person I've ever had the privilege of 
knowing. As a former Local 222 GM Unit Chairperson and 
Financial Secretary, his dedication and influence through the 


Bill Harding was 
Local 222’s Financial 


Secretary from 1967-73 


he will always be remembered fondly as 
a trustworthy friend whose ideals helped 
shape the world for the better and whose 
influence on me personally was always 
positive! 


We SHALL REMEMBER 


James Allen Retired July 10, 2010 
Wayne J. Allen Retired July 18, 2010 
Joe E. Arseneau Retired July 9, 2010 
Harold D. Ballem Retired June 25, 2010 
Roy A. Barker Retired August 3, 2010 
David D. Bayus Retired May 21, 2010 
Stanley G. Bice Retired June 4, 2010 
William J. Birkett Retired July 4, 2010 
Mike Botulenko Retired August 7, 2010 
Edward A. Bowden Retired May 15, 2010 
Rupert G. Bradley Retired May 23, 2010 
Norman E. Bragg Retired July 29, 2010 
Robert T. Breen Retired May 9, 2010 
Brynley J. Boulter Retired April 25, 2010 
Kenneth W. Cain Retired June 6, 2010 
Paul Camilleri Retired July 22, 2010 
Douglas A. Courneyea Retired May 25, 2010 
Edward B. Cox Retired June 21, 2010 
William G. Crockett Retired July 2, 2010 
Lillian V. Crowells Retired May 10, 2010 
Brian G. Curry Retired May 30, 2010 
Mancel Davis Retired May 2, 2010 
Wiatcheslaw Dmitrew Retired June 8, 2010 
William D. Douglas _ Retired June 10, 2010 
Austin W. Dow Retired May 25, 2010 
Wilfred Duffield Retired June 8, 2010 
Harlan D. Elder Retired June 24, 2010 
Vernon E. Epp Retired May 10, 2010 
Donna R. Fehrenbach Retired April 12, 2010 
Peter Fekyta Retired May 7, 2010 
Charles B. Forestell Retired June 1, 2010 
Philip E Fox Retired July 28, 2010 
Randolph W. Fraser July 25, 2010 
Robert J. Golder Retired May 13, 2010 
Frank R. Gould Retired May 30, 2010 
E Paul Grant Retired June 18, 2010 
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Duplate 


William T. Harding 
Murray J. Henderson 
Wayne G. Henderson 
Carvell C. Hicks 
Donald B. Higgins 
Francis G. Hill 
Glenn C. Hopps 
Arthur A. Horvath 
Hardy Jespersen 
George E. Jones 
Martin Kort 

Joseph EF. Lasek 

C. Percy Lines 

Albert K. Living 
Ralph D. Luppe 


William E. MacDonald 


Walter Matula 
Stanley L. May 
Duncan A. McTavish 
William J. Mitchell 
Ralf E. Patriquin 
Everett G. Pearson 
Donald K. Pollock 
Kenneth H. Prest 
Frank E. Preston 
John H. Rivers 
Larry D. Roberts 
Bruce H. Shaw 
Johannes A. Sillius 
Witold Sosnowski 
Mack D. Spicer 
Frederick A. Sturch 
Maurice D. Vader 
John K. Walker 
Thomas R. Walls 
Gerald E. Williams 


Retired August 17, 2010 

Retired June 4, 2010 

Retired June 27, 2010 

Retired June 13, 2010 

Retired June 22,2010 Durham Transit 
Retired July 30, 2010 GM 

Retired July 5, 2010 
Retired June 13, 2010 
Retired June 20, 2010 
Retired May 15, 2010 
Retired May 19, 2010 
Retired July 28, 2010 
Retired June 11, 2010 
Retired June 17, 2010 
Retired July 2, 2010 
Retired July 11, 2010 
Retired April 28, 2010 
Retired May 11, 2010 
Retired June 27, 2010 
Retired June 20, 2010 
Retired April 28, 2010 
Retired April 30, 2010 
Retired July 27, 2010 
Retired May 31, 2010 
Retired May 5, 2010 
Retired June 5, 2010 
Retired July 31, 2010 
Retired June 29, 2010 
Retired April 17, 2010 
Retired July 17, 2010 
Retired June 29, 2010 
Retired June 25, 2010 
Retired May 15, 2010 
Retired July 8, 2010 
Retired May 20, 2010 
Retired July 1, 2010 
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CAW Local 222 Financial Secretary Dale Millson swears in the 2010-2011 executive of CAW Family 
Auxiliary #27. Pictured from left: Lynn Rak, Jackie Finn, Phyllis Munroe, Verna Parker, Marg Fitchett, 


Dorothy McEachern, Joan Cannons, Lynn Gowans, Nancy Heney, Dale Millson. 


. 
. i wi 


Jackie Finn presenting 
Phyllis Clarke with a gift of 
appreciation 


CAW FAMILY AUXILIARY #27 REPORT 


Auxiliary Welcomes New Executive, 


n May 31, 2010 myself as President 

and on behalf of our membership, 

the Auxiliary donated one dialysis 

chair for the new Dialysis Depart- 

ment at Lakeridge Oshawa. The 
cost of this chair was $2,500. Sisters Lynn Rak, 
Phyllis Munroe and Dorothy McEachern were 
present and it certainly gives us great pleasure 
to be able to assist in making a difference in 
the lives of people and families in our com- 
munity and across Durham. 

It’s extremely difficult to get the govern- 
ment to provide any funding for equipment, 
subsequently it’s left up to individuals and or- 
ganizations such as ours to provide these ne- 
cessities. Many patients may visit our hospital 
three times per week, up to four to six hours 
of dialysis treatment. These dialysis chairs are 
designed to give the patient comfort while go- 
ing through this procedure. The Dialysis De- 
partment in Oshawa opened on February 5, 
2010. 

CAW Auxiliary #27 was presented with a 
beautiful framed certificate of appreciation 
from the Oshawa Hospital Foundation. 

On this same day, Sister Dorothy McEachern 
and myself visited the picket line at St. Marys 


Phyllis Munroe, Dorothy McEachern and \_~ 
Lynn Rak were present for the presentation |__ 
of the Family Auxiliary #27 donation of 
$2,500 for a dialysis chair for the Lakeridge 
Oshawa Dialysis Department. 
ee a ee ee | 
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Cement and presented a cheque in the amount 
of $500 to assist them. 

At our June Ist meeting, we had the pleas- 
ure of CAW Local 222 Financial Secretary Dale 
Millson installing our 2010-11 Executive: 
President Jackie Finn, Vice President Verna 
Parker, Recording Secretary Lynn Gowans, 
Treasurer Lynn Rak, Membership Secretary 
Nancy Heney, Sergeant-at-Arms Phyllis Mun- 
roe, Guide Dorothy McEachern, Trustee Three 
Year Term Joan Cannons, Two Year Term Marg 
Fitchett, One Year Term Abby Kiberd. 

Sister Marilyn Souter has decided to retire 
from the Executive, thank you to Marilyn, you 
have been an asset and have served in the cap- 
acity of trustee for a number of years. You will 
be missed. 


PAY 0 
THE ORDER OF 


( eSHAWA 
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Sister Phyllis Clarke is also 
retiring from our Executive, 
Phyllis has dedicated 
many years of service to 
our Auxiliary. She served 
as President for 10 years 
and Vice President for 


JACKIE 


16 years. Enjoy your re- FINN 

: : cAW 
tirement Phyllis, we look | FaMity AUXILIARY 
forward to seeing you at \_ #27 PRESIDENT 


our meetings. 
Thank you to the following who have vol- 
unteered at Hillsdale Gift Shop: Sisters Helen 
Rotterman, Margo Kennedy, Edie McCloskey 
and Marian Ross. 
The 50/50 winners were Sisters Denise 
Wells and Jane Davis. Chocolates were won 


Denise Wells, Amanda Grant, 
Carrie Rotterman, Jean Dart, 
Helen Rotterman 


\ 


From left to right: 


From left to right: 
Edie McCloskey, Joan Taylor, Betty Rutherford, Vi Pilkey, Marg Fitchett 


From left to right: 
Jane Davis, Karen Ross, 
Lynn Ross, Marian Ross, 
Margo Kennedy 


CAW FAMILY AUXILIARY #27 REPORT 


Thanks Those Who Have Served 


by Margo Kennedy, Eleanor Vaillancourt, Vi 
Pilkey and Joan Taylor. 

Recent donations: ALS (Lou Gehrig Disease) 
Society of Canada $100; Simcoe Hall (Big Yel- 
low Bus trip to Wild Water Kingdom) $315 + 
HST; Heart and Stroke Fund $100; CNIB $100; 
Canadian Mental Health Association $300 plus 
50/50 proceeds from the past year’s draws. 

Happy Birthday to the following: Donna 
Murdoch, 70 on July 24; Marian Ross, 85 
on July 25; Pearl Gavel turned a young 97 on 
August 21; Phyllis Clarke 80 on September 2; 
Nancy Tyce 85 on September 9; Marg Fitchett 
80 on September 10 and Anne Black will be 
93 on September 21, 2010. 

Special anniversaries: On September 11th 
Marilyn and Howard Souter will celebrate 


their 10th; Marg and Bill McDougall celebrat- 
ed their 45th, congratulations. 

CAW Auxiliary 27’s catering crew prepared 
and packed 2,000 box lunches for the CAW Lo- 
cal 222 Retirees Picnic, held on June 22nd. 
It’s always a pleasure to be able to do this for 
our Local. Since we transport the meals in a 
refrigerated truck we borrow from Halenda’s, 
many are of the assumption that the food 
comes from Halenda’s. I though I'd clear that 
up. I want to thank Richard Halenda for letting 
us use their refrigerated truck to transport the 
lunches from the CAW Local 222 Union Hall to 
the park. The delicious ham that was in your 
box lunch is purchased from Halenda’s. A spe- 
cial thank you to all involved in the three-day 
preparation that takes place, it’s a lot of hard 


SPECIAL AUXILIARY NOTICE 
The meeting of 


Tuesday, September 21, 2010 
is CANCELLED 


work, well worth it. Thank you to Brothers 
Derek Spence, Les MacDonald, Don Revoy 
and Dan Garvey. Much appreciated guys. 

Our sympathy goes out to Ken and Peggy 
Cobb on the sudden loss of grandson Derrick 
Brooks; condolences also go out to Sisters 
Linda Bazowski and Clare Lucier on the loss 
of a brother and nephew respectively, Douglas 
Cory. Memorial donations were made on be- 
half of Auxiliary #27. 

Thanks to Brother Carl Kemp once again 
for your outstanding compliments on behalf 
of the service and meal provided for the CAW 
10 pin bowling banquet. 

Well, I think you'll agree we were blessed 
with a long, hot summer. Please note the fol- 
lowing meetings: September 7, (no meeting 
September 21), October 5 and October 19. 
Start time for meetings is 7:00 p.m. at the CAW 
Local 222 Union Hall. 


Sisters Jackie Finn and Dorothy McEachern 
donating a $500 cheque on behalf of the 
Family Auxiliary #27 to assist the strikers on 
the picket line at St. Marys Cement. 
Sa eee 
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Shooting A Long-Time 


Trap 


Draw For The URGC 


hreatening skies did not hamper the 
skills of our ace trap shooters during 
the June 6 Championship Trap Shoot, 
held in conjunction with the annual 
club Open House. 

Congratulations to the winners: 

“A” Class — Ist Russell Hogg; 2nd Ken Bray; 
3rd Steve Stockdale 

“B” Class — Ist Randy Strong; 2nd Rod 
Wildman; 3rd Scott Alldread 

“C” Class — Ist Randy Cruickshank; 2nd 
Jimmy Campbell; 3rd Dave Sebben 

I remember when June or July was the time, 
now the fall is better for most fishing in this 
area, with the many small rivers and creeks as 
long as they are kept clean and the water is free 
of chemicals. This is why all the fishermen did 
their part, if they noticed the water being foul 
they found the source. You did your part by fix- 
ing the Oshawa Creek years ago; it was used as 
a place to dump poisonous chemicals. Some 
people who were dumping this filth into the 
creek kept saying “what is the difference, there 
are no fish.” Now to see the rainbow trout in 
the spring and the trout and salmon spawning 
in the same rapids is a sight most people will 
never see but many of the fishermen know that 
it matters. The Oshawa Creek is a very import- 
ant waterway. The rainbow migrate in the spring 
to spawn, then in September the salmon work 
their way upstream to build a nest. Although it’s 
probably the same nest as the trout, they have 
entirely different spawning habits. The trout 
leave the creek, return to the lake, grown and 
come back in seven or eight years to spawn. The 
small salmon will stay in the creek for a couple 
of years, grow and then return to the lake. 

Late summer there are a million butterflies 
and other critters. I know I have a butterfly 
wall chart that was given to me. The pictures 
are so true and the colours easy to follow. 
Some butterflies only last a day or so with us 
and a quick glance of the book says there are 
200 butterfly species in North America. I can- 
not tell the different butterflies by flight like 
you can do with a bird. They do not fly but 
glide and pass their time among the plants that 
give them protection. 

There must be a million birds, for I have 
tried to count them. Many birds this time of 
year are starting to think about getting ready 
to leave us for the warmer south, although the 
food is plentiful now. The evening grosbeak 
was very scarce even when I was a kid but with 
feeders full all year, you might see a grosbeak 
picking up the food off the ground that was 
spilled by other birds. 
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Trap shooting has been a part of the Union 
Rod and Gun Club for over 80 years; we have 
been on the present property for more than 70 
years. We started on Bob Brown’s farm on Rit- 
son Road North, then we moved to Phil Druz’s 
property on Thornton Road, stayed a couple of 
years, then we bought our present property in 
Newcastle and set up a single trap station. Each 
trap site is the same. The pit where we set the 
trap works well with very little maintenance, a 
couple of rubbers on the arms that wear out. 
The cement stations will never wear out. The 
birds are the same size they have always been, 
the material they're made of has changed a little, 
more clay. A yellow painted spot was added to 
the birds 30 years ago, easier to pick up as the 
night approaches. The trap machine still sends 
them out at the same speed, 55 miles an hour. 

Although the property is a 1-1/4 mile from 


north to south, you 
would have a hard time to find the dividing line. 
Far to the north section of the property is where 
the big spring bubbles out of the ground, the 
start of the Wilmot Creek. Another feature of that 
section are the cedar trees growing so close and 
I have heard stories, if they're true, a local from 
Newcastle made moonshine and had a big trade. 
When the URGC bought the property, the shine 
business was over but the copper pipes remain. 

When the hardwoods start to turn colour in 
the fall it is a sight and there may be a beech 
tree with a few nuts. Beech grow near an open 
space. The nuts are more wonderful food for 
the blue jays and squirrels. 

Make sure you take out your Union Rod and 
Gun Club membership. Most evenings there’s 
someone in the clubhouse, you can call 905- 
987-5113. 


The Story Behind 
The G20 Great Wall 


n Germany the Berlin wall came down; 
in Toronto the wall went up. One wall 
was built to keep people in, the other 
was built to keep people out. Two fences, 
same meaning, state control. In Toronto 
on one side were various labour groups, so- 
cial activists and some curious sightseers. On 
the other side were the heads of government, 
bankers, business leaders, invited guests, the 
capitalist class from around the globe. 

The capitalists who had just committed the 
biggest bank robbery in human history got away 
with it, which kept nations broken, despairing, 
leading to riots and social unrest. After ripping 
off ordinary taxpayers and demanding billions 
in bailout money, they then rewarded them- 
selves with a big party, paid for by taxpayers. 
After the party they reward themselves with 
huge bonuses and raises and laugh all the way 
back to the bank that they had just emptied. 

On the other side of the wall were millions 
of ordinary workers who had lost their jobs, 
life savings, pensions and cried all the way to 
the bank, leaving lives destroyed, families sep- 
arated. 

It’s no wonder they needed a wall. 

The City of Toronto paid a heavy price for 
a dog and pony show. Toronto was put under 
lockdown, businesses lost money, barricades 
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restricted movement. The 
police presence was over- 
whelming, 20,000 po- 
lice were brought in 
from across the country 
to guard those on the 
other side of the wall 


li VICKERS 
at a cost of $1.2 billion, athens 
paid for by taxpayers. RETIREES’ CHAPTER 


The Canadian Char- 
ter of Rights and Free- 
doms was removed by a secret government 
cover-up, giving police special powers to de- 
tain and arrest without cause. Your right to 
free unrestricted movement was taken away 
with the stroke of a pen. The Charter is noth- 
ing more than words written on paper that 
can be torn up at any time governments find 
them to be inconvenient to uphold. The next 
time our government wants to put on a show 
of force, use the military and show the world 
the true meaning of the “true north strong and 
free.” 

The next time a wall is built make sure the 
right people are behind it. 

To other countries who want to hold a G20 
photo-op I suggest use the United Nations and 
save yourselves $1.2 billion of taxpayer money 
that could be put to much better use. 


VICE PRESIDENT 


iH SKILLED TRADES 


SKILLED TRADES CHAIRPERSON AND FIRST VICE PRESIDENT’S REPORT ; 


GM Trades Preparing 
For A Busy Fall 


hope everyone had a chance to read the 

last Tool Talk; (ll try not to repeat too 

much information. We have enjoyed some 

of the best weather this summer in recent 

memory and I hope we're ready for the 
fight this fall. The summer has seen a large 
number of our Trades return to work but as 
projects start to build production vehicles, 
numbers will reduce. 

Trades have been the source of a focused 
attack by the Company and without a clear 
change in this treatment by the Company, we 
will be taking every important issue we can’t 
resolve to arbitration. This action by the Trades 
is supported by our production sisters and 
brothers. Our members should understand 
how difficult the relationship may become but 
we really have no choice. About 90 per cent 
of the grievances at the third step and higher 
are Trades issues and even signed agreements 
with the Company are being ignored. The fight 


will escalate and we will only be successful 
with the support of our members. Stay tuned! 


Welder Training 

The Company has scheduled a number 
of level #1 and #2 training courses for our 
IMMs to become certified as welders. Please 
continue to put AVOs forward to supervision 
to make your interest for this training known 
to management to ensure we have the training 
for this work. 


Port Elgin Skilled Trades 


Course 

The next date for the Trades course is Octo- 
ber 25-29. The feedback for this program has 
continued to be very positive and now more 
than ever we need to unite in the face of an 
aggressive GM. We need more people who are 
willing to stand up for our members, as many 
reps have chosen to exit the work place and 


Body Composition Screenings Coming This October! 


Knowing your body mass index (BMI), waist circumference, body fat percentage and blood 
pressure scores is important for monitoring your overall health. These measures help 
individuals recognize their progression toward obesity, ill health and cardiovascular disease. 
Knowing your measures and identifying where your score falls within the healthy ranges is 
important to learning what action steps are necessary to prevent your risk of disease. 


A Certified Personal Trainer (CPT) will 
facilitate your one-on-one confidential 
10-minute appointment and will gather the 
following measurements: 


® Body Mass Index (height/weight) 
@ Waist Circumference 

@ Body Fat Percentage 

@ Blood Pressure 


Great Prizes to be Won! Last year we gave 
away a BBQ, snow blower and eight GPS 
units. This year’s prizes will be announced 
when registration opens in September. 


Pre-registration is required and will open 
in September. This program is available 
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for all GM active, retired, hourly, salary and contract employees from Oshawa, St. Catharines 
and Woodstock locations. Keep your eyes peeled on the Calendar of Initiatives page on the 
Motoring to Wellness website www.motoringtowellness.com for more information. 


Please note that your personal information will be kept confidential. Under no circumstances 
will identifiable individual data be made available to your employer. 


HealthwaTcH €2 SHOPPERS @ 


My Health. My Way. DRUG MART 


Buffett & ese a a 


WORKSITE WELLNESS INC 
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RON 
SVAJLENKO 
this is a great place to SKILLED TRADES 
CHAIRPERSON & 
start. CAW LOCAL 222 
FIRST 
Challenge To VICE PRESIDENT 
Protect Work 


The Company’s choice to reduce Trades- 
people to unsustainable numbers has caused 
management to do our work. The managers 
are not paid to manually move equipment, re- 
peatedly reset faults or put stations in bypass. 
The members who witness this attack on our 
work need to challenge the management do- 
ing this work or report this to your commit- 
teepeople or myself. We have filed many griev- 
ances and will continue to fight to keep our 
work because this problem is a direct result 
of too few Trades! 


Going The Right Way 

I don’t want our members to misunder- 
stand the message we are sending in Trades 
or Production. We are very happy to see our 
members returning to the workplace and mov- 
ing back to a normal phase of their lives. The 
thought was a million miles away last year that 
we would be approaching full employment 
in Production, could put laid-off Trades into 
production jobs, and hire some new produc- 
tion workers. We are in a much better place 
than we expected to be but that is not an acci- 
dent. This membership sacrificed to keep GM 
alive and it is a success. The $2 billion profit 
made by GM in six months is a good thing for 
our members but the number will need to be 
about four times that to justify the govern- 
ment investment made. The pressure on our 
Government to support all industries must 
be kept up by Canadians or a future of $10/ 
hour jobs will hurt everyone. So the message 
is, recognize your accomplishments, be proud 
we made good decisions and continue to fight 
for a better Canada because Made in Canada 
Matters! 


In Closing 

You cannot build up a true Canadian so- 
ciety on the basis of taking away from your 
fellow Canadians. So be proud of what the CAW 
stands for! If you need to contact me please 
call me at 905-644-3865. My mike radio num- 
ber is 3865 and my e-mail is ron.svajlenko@ 
gm.com. Thanks. 

In Solidarity. 
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Transfers Still Need To Go In 


If GM Members Want Third Shift 


hope that you all had a good summer 

and welcome to all the new faces work- 

ing in District #4 (Trim Plant #2, West 

Paint Shop and Departmen 66 — Final 

Finish). There has been a lot of transfer 
movement since shut down and we will con- 
tinue to see lots of movement until the shifts 
are populated. 

I would like to commend all of the reps 
in their respective areas for doing a great 
job with canvassing/posting and making 
sure that employees are going to the jobs 
that were chosen. 

Dave Gibson will represent the members 


in Paint and Kevin Hoskins will represent 
the members in Trim and Hardware on the 
Third Shift. They will hold the positions until 
the elections in the January/February 2011 
timeframe. 


SVRs 

All recalled employees who were here as 
SVRs will only accumulate SUB credits if they 
were still at work past August 31st. For those 
of you who want to work Third Shift I rec- 
ommend that you fill out a transfer in your 
department. Many of you are assuming that 
you will go automatically but such is not ne- 


cessarily the case if you 
are filling a job now. 

As you can im- 
agine, your Shop 
Committee has been 
very busy but it feels 
good to see all of 
these people return 
to work and some of 
our senior people be- 
ing moved to preferred jobs. 

I can be reached in plant by phone 905- 
644-4010, mike 4010 or cell 905-744-4010. 

In solidarity. 


JAMES 
DISTRICT #4 
COMMITTEEPERSON 


DISTRICT #7 COMMITTEEPERSON’S REPORT 


Why Is GM Opening 


Another Location In Mexico? 


ith this being my first article since our summer break, 
I hope everyone had an enjoyable and relaxing safe va- 


week out of the system will be in preparation for 
the Buick Regal launch. There is an extensive 
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cation. There is massive transfer movement just around 

the corner, with the Flex de-rate in September, Third 

Shift starting in Consolidated on October 18, 2010 and 
the Second Shift in Flex on November 22, 2010. 

With that in mind we have been working on a process to address 
the number of issues that will arise populating these new shifts via 
postings, canvass and transfers. If you have been called out on a 
transfer to a service department you would of course be ineligible to 
post for any of the new openings, as you will be moving to your new 
department when the request comes in. 


New Plant In Mexico 

General Motors never ceases 
to amaze me. After the Canadian 
and U.S. governments chipped in 
on the cost to bail them out, how 
do they repay them? They go and 
invest $500 million to produce a 
new vehicle and eight-cylinder engines in Ramos Arizpe, a plant in 
northern Mexico. 

How much money did the Mexican government contribute to the 
bailout of General Motors? Absolutely nothing! 

GM did what it could to minimize the publicity of its new plant, not 
even issuing a press release on their website, but it has still leaked out. 


Flex Line Down Week 
The Flex line will be down the week of September 13, 2010. This 
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How much money 
did the Mexican government 
contribute to the bailout 
of General Motors? 


amount of tooling installation and support 
work to be completed. 


Letter On 


Retirees Returning 

There seems to be an increasing number 
of retirees wanting to return to work in the 
plant. In an effort to address the seemingly- 
increasing number of members who have retired with an incentive 
and then return to work at GM for a third party, your Union negoti- 
ated a letter prohibiting this prac- 
tice for two years post-retirement 
date. 

The reason we took this action is 
that typically these former members 
would return to the same or similar 
work that they performed prior to 
retirement. It is our preference to 
keep our active members on these jobs. 

We will continue to monitor and ensure the Company lives up to 
the letter. 


In Closing 

I can be reached in the office at 905-644-3310. If you require my 
assistance, have any questions or concerns, please call me. 

Until next time, in solidarity. 


MUNCE 
DISTRICT #7 
COMMITTEEPERSON 


PENSION REPRESENTATIVES’ REPORT 


At GM, Late Papers 
= Late Pension Payments 


e hope everybody had a safe 
and enjoyable summer. With the 
addition of the two new shifts in 
the Car Plant our laid-off mem- 
bers will be coming back and the 
opportunities for transfers and job changes are 
a long-needed and deserved breath of fresh air. 

Here is an update on a few things we have 
been dealing with over the past months: 


Grow-ins 

Since January there have been 286 mem- 
bers on the grow-in who reached their 30 
years credited service. When this happens 
their status changes from active to retired. To 
make this change there is paperwork which 
needs to be signed, decisions to be made and 
documentation that must be provided. It can 
be an emotional time. With that being said, 
things have been reasonably smooth, but there 
is always room for improvement. The Retire- 
ment Initiation Forms (RIFS) need to be filled 
out and returned in a timely fashion; if they are 
late it can result in late payments and delays of 
your pension money. The GM Canada Benefit 


Centre is responsible for a lot of the mistakes 
and delays we encounter. If you are on a grow- 
in, when you receive these papers we ask you 
to make a point of coming to see one of us at 
the CAW Local 222 Union Hall (call for avail- 
ability ahead of time please) to be familiarized 
with the papers and the opportunities they of- 
fer. It is in your best interest to have us assist 
you with your retirement paperwork. 


Benefit Centre On-Line And 
Letter Regarding 
Plan Funding 

This summer a letter was sent out which 
included new changes available to access the 
GM Canada Benefit Centre on-line (www.gm- 
clbenefits.com) which should be fully func- 
tional by now. 

Also included in that same envelope was 
a notice to members regarding Pension Plan 
Funding. The notice stated that the amount of 
General Motors’ payment to the plan was be- 
ing changed and would significantly improve 
the funding position of the plan. 

Because of the Solvency Relief Regulations 


f . zi 


. i Se OR 
Because you’re the type to save a life... 


CAW Local 222 and Canadian Blood Services have become Partners for Life 
Visit the Oshawa Permanent Blood Donor Clinic at 1300 Harmony Rd. N. 
Tuesday to Thursday from 12:30 pm to 8:00 pm 
Friday and Saturday from 7:30 am to 1:00 pm 


*** ATTENTION CAW Local 222 Members at General Motors 


Join us on Thursday, September 30, 2010 from 9:00 am to 12:30 pm 


for a blood donor clinic at the Car Plant South Garage, Park Rd. 


Call 1 888 2 DONATE 
to book an appointment. 


www.blood.ca 
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GLEN 
GRILL 
ALTERNATE 
PENSION 
REPRESENTATIVE 


REPRESENTATIVE 


under the Ontario Pen- 
sion Benefits Act, General Motors is obligated 
to inform its employees of these changes. We 
spoke to our National Union Representatives 
and they reassured us this was standard pro- 
cedure. 


Skilled Trades Grow-in 
Canvas 
By the time of print the names of those who 
were successful in their application for the 
Skilled Trades three year grow-ins should be 
known (congratulations to all). A total of 225 
Trades have qualified. There were 18 junior 
see AT - page 22 


Help us reach our 
goal by donating 
and registering 
using our code: 


CAWL011224 


la 


Canadian Blood Services 


it's in you to give 


1 888 2 DONATE 
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At GM, Late Papers = Late Pension Payments 


— continued from page 21 
IMMs and 17 junior electricians who were un- 
successful. We would like to thank Greg Mof- 
fatt, Ron Svajlenko and the rest of the Shop 
Committee for their work in making these op- 
portunities possible. 


ACSYS 


The ACSYS pension windup process is in 


progress, there was a letter stating that we 
would hear news by June 30th but this did not 
happen! There is no definite timetable for this 
process to be completed. We assure you that 
the process is in full action. Benefits payable 
will be determined by the Actuaries and we 
have no figures or options available to you at 
this time. We ask that you be patient and we 


will keep you posted on any information as it 
becomes available. 

If you have any questions or concerns, 
don’t hesitate to put a call in through your 
Supervisor. Ted Lawrence can be reached at 
905-644-6342 and Glen Grill at 905-644- 
3642. 

Working for the Membership. 


CAW LOCAL 222 RETIREES 


Our Best Wishes go out to the latest group of CAW Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Unit And Years of 
Department _ Service 
GM/61 11.2 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 


Retirement 
Date 
June/10 
Sept/10 
July/10 
Aug/10 
Sept/10 
Aug/10 
Aug/10 
July/10 
July/10 
Sept/10 
May/10 
Aug/10 
Sept/10 
Aug/10 
Aug/10 
July/10 
Aug/10 
Aug/10 
Sept/10 
Sept/10 
Aug/10 
July/10 
July/10 
Aug/10 
July/10 
Sept/10 
July/10 
Aug/10 
Sept/10 
June/10 
Aug/10 
Sept/10 
Sept/10 
Aug/10 
M/50 30.0 Aug/10 
M/83 30.0 Aug/10 
see LOCAL 222 RETIREES - page 23 


Retirement 
Date 
Aug/10 
Aug/10 
July/10 
Aug/10 
Sept/10 
Aug/10 
Aug/10 
Aug/10 
Sept/10 
July/10 
July/10 
Sept/10 
Aug/10 
Aug/10 
Aug/10 
Aug/10 
Aug/10 
Aug/10 
Aug/10 
Aug/10 
Aug/10 
July/10 
July/10 
Aug/10 
Aug/10 
Aug/10 
July/10 
Aug/10 
Aug/10 
Aug/10 
Aug/10 
July/10 
July/10 
Sept/10 
July/10 
Sept/10 
Sept/10 


Years of 
Service 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
225) 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 


Unit And 
Department 
M/30 


Name 

John W. Corcoran 
Emery J. Coscarella 
Donald G. “Bucky” Cowle 
David J. Croke 
Helen J. Cruickshank 
William R. Davis 
John Debrincat 
Gary W. Demareski 
Lloyd J. Devries 
David J. Dickinson 
John W. Dilling 
Dennis C. Doner 
Ralph H. Douma 
Randall P. Eastabrook 
Robert L. Eggleton 
James M. Elliott 
Lorne D. Elliott 
Timmy A. Eye 

Neil R. Fickling 
Jerzy Firek 

Gary B. Fisher 
Randy S. Flint 
Boris Fomenko 
Joseph P. Formosa 
William B. Forsyth 
Robin M. Foshay 
Donald G. Found 
Wayne T. Fraser 
Doug Gammie 
Keith Glass 

Gerard Gratton 
James A. Grills 
Gary J. Groff 

Neil M. Hamilton 
Phil Harris 

Glenn R. Henning 


Name 

Larry E. Abramoff 
Dan Albin 

Brian J. Allen 
Gordon R. Avann 
Michael D. Aylward 
Frank W. Barrell 
Randy M. Bauer 
Dennison A. Bazley 
Wayne J. Belliveau 
Hazel I. Benetin 
Stanley J. Bergeron 
Anna W. Bernacki 
Chuck Bickle 

Terry A. Blair 
David N. Blowers 
Surinderjit $. Bolina 
Anthony C. Bonnici 
Perry P. Bork 

Roy H. Bork 

Wade R. Boucher 
Germain R. Bourdages 
Shawn S. Boyle 
Bruce W. Brasier 
Jim M. Briand 
Gordon R. Brisbin 
William L. Buday 
Robert E. Burns 
William R. Burns 
Nisar A. Butt 
Gerald J. Callahan 
Diane Campbell 
Wayne 0. Campbell 
Harry C. Cassady 
Richard J. Clancy 
Rick Cleveland 
Donald A. Cockerton 
Don Condon 


5 
SES 


30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
rentway Wagar 10.0 
M/4A 30.0 
30.0 
30.0 
30.0 


30.0 
30.0 
30.0 
30.0 
30.0 


M/49C 
30.0 
30.0 
30.0 
30.0 


= 


M/731 


MADQQQQOQQQQQQQQQQaQaqaqgaqaaqaqaqaqgaaqaqaqaqnaqqnqaacnaaa 
Gol Ge Ga Ga) Ga ca) =a Ga cp GaGa) GaGa Gp Gp ca Ga Ga’ Gal Ga Ga GaGa Ga Ga GaGa ca Gai Ga ca Ga) Ga Gal ca 
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David A. Heron 
Brian D. Hester 
Arnold C. Hicks 
Steven B. Hickson 
Gary A. Hobbs 
Brian J. Holtby 
David E. Homes 
Edward R. Hood 
Kenneth G. Hubbeard 
Dennis K. Hubble 
George E. Jamieson 
David W. Jenkins 
Paul J. Jessup 
Kenneth W. Keetch 
Bonnie L. Keith 
Kevin B. Kelly 

Paul EF Kennedy 
Werner Keppel 
Alexander J. Kleon 
Ronald H. Kozak 
Theresa C. Krishko 
Tony Kuypers 

Franc Lang 

John Legge 

Aivars Leitis 

Kevin Levere 

Darryl L. MacDuff 
Robert D. MacInally 
Gerald E. MacNeal 
John M. Mahon 
John D. Malda 
Harold J. Manns 
Ted Martin 

Mark W. Masson 
Neil J. McArdle 
Douglas J. McCarthy 
Richard K. McConville 
James P. McDonald 
John C. Mcilhargey 
Marty McLellan 
Dan McNicol 
Richard McPaul 
Orville A. McPhee 
Roger E. Moffatt 
Richard J. Monks 
Virginia L. Morton 
Jan E. Mulder 
Dana S. Mumford 
Stephen C. Munnings 
Scott J. Munro 
Joseph A. Nadon 
James D. Neal 
Wayne E. Newman 
John J. Niles 

Paul E. Northey 
Gabriel M. Novak 
Patrick T. O’Hara 
Randy G. Oliver 


Unit And 
Department 


22228 
nDNe RR 


22288 


5 


SeaSe 


5 


Years of Retirement 
Service Date 
30.0 July/10 
30.0 Aug/10 
30.0 Aug/10 
30.0 Sept/10 
30.0 Sept/10 
30.0 Aug/10 
30.0 Sept/10 
30.0 Sept/10 
30.0 Aug/10 
30.0 Oct/10 
30.0 Sept/10 
30.0 Sept/10 
30.0 June/10 
30.0 Sept/10 
30.0 Aug/10 
30.0 Aug/10 
30.0 Sept/10 
30.0 July/10 
30.0 Sept/10 
30.0 Aug/10 

July/10 
Aug/10 
30.0 Aug/10 
30.0 Sept/10 
30.0 Aug/10 
30.0 July/10 
Aug/10 
Sept/10 
July/10 
Aug/10 
Aug/10 
Sept/10 
Sept/10 
Sept/10 
Aug/10 
Sept/10 
Aug/10 
Aug/10 
Aug/10 
July/10 
Sept/10 
July/10 
Aug/10 
Sept/10 
July/10 
Sept/10 
Aug/10 
Sept/10 
Aug/10 
May/10 
Sept/10 
July/10 
Aug/10 
Aug/10 
Aug/10 
Aug/10 
Sept/10 
Aug/10 


Name 

Norman H. Ott 
Franco Palmieri 
Mark Parks 

John S. Pasko 
Charlie Peel 

Walter V. Petrowsky 
Patricia E. Poirier 
Merle C. Pope 

Jim Portsmith 
Michael P. Powers 
David L. Prescott 
Gail D. Price 
Samuel R. Ramadeen 
Dan A. Read 
Thomas E. Reynard 
Irena Ribeiro 

Paul R. Risnyk 
Larry Roberts 
Kenneth J. Robertson 
Dave W. Rogers 
James A. Rose 

Alec P. Rudak 
Walter Russell 

Greg St. Amand 
Brenton H. Samis 
Kevin J. Saunders 
Richard M. Scouten 
Larry E. Skerratt 
Ted Skinner 
Michael V. Smart 
David J. Smith 
Derrick W. Smith 
Jerry L. Smith 

John W. Smith 

Rick Smith 

Douglas W. Southern 
Dan Staromansky 
Albert G. Stillman 
Donald G. Strong 
Carl H. Swain 
Thomas E. Tucker 
Steven G. Tymchuk 
Phil Vandeloo 
Harold E. Van Dusen 
Fred H. Vanslyke 
George W. Varty 
Robert J. Verson 
Stephen J. Walker 
Robert C. Wannop 
Glenn Williams 
Danny A. Williamson 
Wanda M. Wilson 
Bob J. Wisniewski 
Garnet C. Woods 
Kenneth Wyatt 

Paul E. Wylie 
Miroslaw Zarucki 


Unit And 
Department 


222228 
nosed Getic 


aS 


2222222 
BARN BOO 


Sao 
Sree 
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Years of Retirement 
Service Date 
30.0 Sept/10 
30.0 Aug/10 
30.0 Aug/10 
30.0 Aug/10 
30.0 Sept/10 
30.0 Aug/10 
30.0 Sept/10 
30.0 Aug/10 
30.0 July/10 
30.0 Aug/10 
30.0 Sept/10 
30.0 Aug/10 
30.0 Sept/10 
30.0 Aug/10 
30.0 Aug/10 
30.0 Sept/10 
30.0 Aug/10 
30.0 Aug/10 
30.0 Aug/10 
30.0 Aug/10 
30.0 Aug/10 
30.0 July/10 
30.0 July/10 
30.0 Aug/10 
30.0 Aug/10 
30.0 Sept/10 
30.0 Aug/10 
30.0 Aug/10 
30.0 July/10 
30.0 Aug/10 
30.0 Aug/10 
30.0 Aug/10 
30.0 Aug/10 
Aug/10 
July/10 
Sept/10 
Mar/10 
Sept/10 
Sept/10 
Sept/10 
Sept/10 
Aug/10 
July/10 
Sept/10 
July/10 
Sept/10 
July/10 
Sept/10 
Sept/10 
Aug/10 
Aug/10 
Aug/10 
Aug/10 
Aug/10 
Aug/10 
Aug/10 
Aug/10 
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SERVICE REPRESENTATIVES’ REPORT 


GM Benefit Centre Doing 
Dependent Certification Online 


irst off we would like to welcome 
everyone back and hope you and 
your families have had a safe and 
enjoyable summer holiday. 
Benefit enrolment for General 
Motors employees will be streamlined for 
on-line services, such as the 902 form to 
re-enroll your dependents, common-law 
spouses or spouses. The change is effective 
as of September 3, 2010. 

After this date you can still call the GM 
Canada Benefit Centre 1-877-442-4625 
to enroll dependents and common-law or 
spouses over the phone. They will not be 
sent a form and no supporting documenta- 
tion will be required but will still need to 
provide pertinent information such as name, 
date of birth, and relationship to employee. 
Your dependents’ coverage will still be ef- 
fective the first of the following month. 

One important exception to this new pro- 
cess will be for disabled dependants who 
will need to fill out an application that will 
be provided by the Benefit Centre. The same 
enrolment rules will also apply, such as 
benefit coverage for the following month. 

The last exception is for new hires, which 
will be sent notification to call the Benefit 
Centre to enroll in coverage instead of the 
current process of being sent a 902 form. 

With the elimination of the 902 form, those 


employees who miss the deadline 
will need to call the Benefit Centre 
1-877-442-4625 to re-enroll 
over the phone with a verbal 
confirmation of their ongoing 
marital relationship being suf- 
ficient for re-enrollment for the 
first of the following month. 

Hewitt and Associates will 
also be conducting a Depend- 
ant Certification for all individuals between 
18 and 25 years of age. This year the certifi- 
cation will be done online. 

You will need your Benefit Centre User ID 
and password in order to update dependents 
for the audit. The Annual Dependant Audit 
Personal Communication Statement notice 
plus an insert was mailed out on August 6, 
2010. Employees will receive the forms about 
three weeks before the start of the Annual De- 
pendent Certification window to allow enough 
time to reset passwords, if needed, and have 
the passwords sent through mail. The ADC 
window on the web will be available for three 
weeks ending on September 17, 2010. The 
website address is www.gmclbenefits.com. 

On the notice sent to employees the Bene- 
fit Centre phone number, 1-877-442-4625, 
will be included if you are having problems 
doing the certification online. You will be 
able to do the certification over the phone 


STEVE 


SERVICE 


BULLOCK 
REPRESENTATIVE 


DON BARRY 

THOMPSON GRILLS 
SERVICE GM INSURANCE 
REPRESENTATIVE REPRESENTATIVE 
AND EXECUTIVE 
BOARD MEMBER 


during the window if (TRUSTEE) 


need be. 

The records of the dependents who are 
dropped from coverage effective November 
1, 2010 will be sent to Green Shield and Sun 
Life in advance on October 4, 2010. Employ- 
ees should start receiving updated drug cards 
from the carriers during the week of October 
11, 2010. Please note that coverage will not 
actually end until November 1, 2010. 

We encourage our members to familiar- 
ize themselves with the online services. Re- 
tirees not familiar with the internet can still 
call our CAW Local 222 Union Hall to ask for 
a Service Representative to assist them. 

For hourly employees who have missed 
the deadline and need to re-enroll, you need 
to call the Benefit Centre at 1-877-442-4625 
to re-enroll over the phone for coverage to 
commence the first of the following month. 

In Solidarity. 


ALTERNATE SERVICE REPRESENTATIVES’ REPORT 


GM Members Should Request 
Dependent Tuition Forms Early 


e hope everyone has had an enjoyable summer and 
got a chance to spend some quality time with friends 


and family. 


With this time of year some of our member’s children 
are starting a post secondary education. Now is the time 


early November, and GM may 
be hiring new employees. To 


all of you welcome back. 


To all the members 
who are returning to work 
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to think of the $1,300 tuition refund, although you have until March 
to apply we recommend requesting the forms now instead of the last 
minute to avoid any unforeseen problems. It is also a good idea to 
claim the first half of their first school year, (September to January). 
This way you can claim the second half of the first school year (Janu- 
ary to June). This gives us the opportunity to go after the calendar year 
benefit of $1,300 twice in the first school year. Remember though you 
cannot claim again until the start of the next calendar year. 

Things have changed dramatically since last year; it is good to see 
that all the production members on layoff will be back to work by 
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after lengthy layoffs: your 
dental benefits start on 
the first day of the next 
month after you start. For 
example if you start on 
October 18, 2010 your 
dental starts on November 1, 2010. If you are having a problem with 
any of your other negotiated benefits please do not hesitate to put a call 
in for a benefit rep. Until next time. 
In Solidarity. 


ROBERT 
OSBORNE 
ALTERNATE 
SERVICE 
REPRESENTATIVE 


MASSON 
ALTERNATE 
SERVICE 
REPRESENTATIVE 


SUB REPRESENTATIVES’ REPORT 


SUB Overpayment Letters 


Are A Warning 


s this is our first Oshaworker since June, we hope every- 
one enjoyed a much-deserved vacation. We would also 
like to welcome back our recalled members, many of 
whom were laid off for upwards of 20 months. Over the 
next couple of months, everybody will be recalled and that 
will be great to see. We will touch on the SUB credit top up (GAI Day) 
in future articles, as this takes place the third Sunday in November. 

We have received numerous calls from people who, upon opening 
their pay stub, discover they have had a $250 SUB overpayment taken 
out of their cheque. When you have been set up for an overpayment, 
you should receive a letter from GM advising you that monies will be 
taken back from your pay. When you receive one of these letters, you 
have 30 days (from the day the letter is dated) to correct the problem 
before any money will be taken. Many of these problems that cause 
SUB overpayments are quite simple to fix if we are given time to 
do so. If you receive an overpayment letter, it is important that you 
contact us ASAP so we can, if possible, correct the problem and you 
avoid having your paycheque tapped for $250 per week. 

At the time of writing, the flex line is scheduled to be down for the 
week of September 13-19. There are three things that you must do 
if you are laid off: 

1. File a SUB application with your supervisor. 

2. File for E.L. online @servicecanada.gc.ca 

Reference code: 3529042010GM2010 


MARK 
FARRELL GAY 


SUB 
REPRESENTATIVE 


GIBSON 
ALTERNATE SUB 


SUB 
REPRESENTATIVE REPRESENTATIVE 


3. Report your claim either online or using Teledec 1-800-531- 
7555. 

Failing to follow these steps leads to SUB overpayments and/or no 
E.L payments. Ifyou require assistance in filing or reporting your claim, 
do not hesitate to put a call in through your supervisor or call Mark 
at 905-644-1541 or Bryan at 905-644-7839. As previously mentioned, 
Service Canada is getting a lot stricter when it comes to accepting late 
applications or reports. If you are disqualified from E.I. for failing to 
file and report your claim, you will in turn lose your SUB payment. 

All employees recalled from layoff to work as summer vacation re- 
placement (SVR) on or after May Ist and subsequently laid off prior 
to September 1st will not accrue SUB credits based on those hours 
worked. However, if you are retained beyond September 1st, you will 
get to keep the credits earned while working as an SVR. 

Mark’s number in plant is 905-644-1541 and Bryan is at 905- 
644-7839. 

In Solidarity. 


Canada Needs To Strengthen 


Working Class, Not Weaken It 


traveled to Mexico this summer and 


got a close up on some of the work- 

ing conditions our federal government 

would like us to compete with. A Jor- 

dache garment factory supplies one 
town with jobs that pay $5 for an eight hour 
day. I talked with construction contractors 
who make $10 dollars a day for their skilled 
labour. I saw workers tarring a 45 degree 
angle roof with no shoes on and no safety 
harnesses; highway workers again with no 
shoes on and no safety equipment to be 
seen. 

Corruption runs rampant and politicians 
are knocked off just for having the gall to 
put their names on a ballot. This is not the 
direction to follow, yet in Canada we con- 
tinue to enter trade agreements that are 
making the filthy rich filthier as we see our 


standard of living eroding away. Corpora- 
tions are scaling back wages, benefits and 
pensions with no end in sight. 

If the mighty ship that was once Canada’s 
economy can no longer support the work- 
ers of this country then the least we can do 
is help Stephen Harper in his voyage to be- 
come a real leader and make sure he goes 
down with the ship in the next election. 

Since 1980 in the United States the num- 
ber of private sector workers with pension 
plans has dropped by over 50 per cent. In 
Canada the number has dropped by 29 per 
cent (from Sam Gindin, The End of Retire- 
ment, Canadian Dimension May/June 2010, 
and Vol 44 #3). Corporations along with 
the politicians they support at election time 
have had their way for too long. It’s the 
workers that make the sacrifices in order 
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to shore up the losses 
that are coming steady 
through Government 
policies. 

Throughout — the 
entire turmoil we 
continue to see the JEFF 
treasure chest wait- | ARMSTRONG 
ing for the pirates ae TRSRAEE 
that have run the ship \ REPRESENTATIVE 
aground. For our 
children’s sake we must continue to fight 
and get to the root of the problem in order 
to keep Canadian standards in place not just 
for the rich, but for the average worker and 
their families. A good place to start turning 
the soil is in Ottawa. 
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HEALTH & SAFETY REPORT 


Saluting Those Who Practice 
Safety At Work And At Home 


trust each and every member enjoyed a 
much deserved holiday! 

All the people I represent are hard- 
working, conscientious workers! I am 
sincerely proud to be their certified 

member in Health & Safety and there is noth- 
ing I would not do in order to protect what is 
ours under the law! I would like to send my 
special thanks to the men and women on the 
Consolidated Shift #2 Trim/Hardware IP line, 
in particular the “Carousel Crew.” Time and 
time again these members have shown they 
are shoulder-to-shoulder in their commit- 
ment to Health & Safety within their depart- 
ment and beyond! Their unfettered attention 
to health and safety in the past has provided 
great opportunities for General Motors to do 
everything “reasonable and practicable” in 
protecting the safety of all members! I can 
point to several occasions where their col- 
lective actions have improved the health and 
safety of all the members within that group. 
This group of workers are a prime example of 
what happens when as individuals they engage 
the correct people in order to ensure their 
safety is in fact “The Over Riding Priority”! 
Remember, once you have brought forth 
your safety concerns to your Group Leader 
and given them the chance to correct or in- 
vestigate your concerns, if you are not satis- 
fied you can then call the certified member 
for the worker, your CAW Health & Safety 
Rep. It does not hurt to have your Health 


Keeping 


& Safety rep involved whether you are satis- 
fied or not with the Group Leader’s efforts/ 
resolve. We are not just part of the process! 
So thank you to these hard-working men 
and women; each and every one of you has 
made a clear impact on the betterment of all 
within your department! 


Back To School Safety 

Being a father to an amazing seven-year- 
old daughter, my thoughts at this time of the 
year turn towards safety beyond our work- 
place environment, in particular the safety 
of all children! September means back to 
school! As motorists we must have a height- 
ened awareness as we travel the streets of 
our towns and cities that with September 
comes a greater influx of young pedestrian 
traffic! Here are some simple things we can 
teach all children that will help further their 
chances in having a healthy and safe journey 
to and from school each and every day! 


If Walking: 

1. Find a safe and direct route to school 
with the children’s age and maturity level 
in mind. Identify the hazards of the route 
(train tracks/busy intersections). 

2. Try to establish a route that has side- 
walks. Looking left/right then left again is 
an old rule that should be ingrained in all 
children. 

3. Cross only at crosswalks using the 


ZONE 67 REPORT 


In Touch 


In Shift #2 Chassis 


s this is the first Oshaworker since the summer began, I 
would like to introduce myself as the recently acclaimed 
Alternate Committeeperson for Shift #2 Zone 67 in the 
chassis department. I look forward to working with Dis- 


I will do my best to resolve them whether I 
am serving as Committeeperson or doing my 
regular job in Group 74. 

With the launch of the new models, there are bound to be many 


left/right/left method 
for checking on traffic. 
Make sure all traf- 
fic is stopped before 
proceeding. 


Travel By ANDY 
Bicycle: M°NEE 
1. | CONSOLIDATED LINE 

1. Never ride in SHIFT #2 
the dark. If an older | HEALTH & SAFETY 
child must ride dur- \REPRESENTATIVE 
ing the dark make 
sure that reflective clothing and nighttime 
accessories are used (lights/reflectors). 

2. Know and obey all traffic rules, signals, 
signs. They must signal all turns and stops! 
Ride in the same direction as traffic, stop- 
ping at all stop signs! 

3, Wear a properly fitted helmet and clothes 
suitable for cycling (pants tucked in). 


Travel By Bus: 

1. Arrive early at the bus stop (five min- 
utes). 

2. Never stick anything out the window 
including head/arms. 

3. Avoid eating on the bus. The driver 
will not be able to immediately respond to 
a choking situation! 

I can be reached in plant at mike radio 
# 2827; office 905-644-2827; cell 905-995- 
1256. 

Yours in Safety & Transparency. 


JIM 
WHEELER 
ZONE 67, SHIFT#2 
ALTERNATE 
COMMITTEEPERSON 
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trict Jim Finlay and Committeeperson Tim Corrigan to en- 
sure that our contractual rights are upheld and I will do my best to 
ensure that management follows the rules. 

There has been a large number of people moving out of the area 
to new departments and many new faces coming in to fill all the open 
jobs. Good luck to those leaving, and welcome to the new members. 
I try to walk through the zone as much as possible, so please feel 
free to stop me and ask any questions or discuss any issues you have. 
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issues with job standards and it is important that we do not run to 
do our jobs. We have worked hard to build our reputation for qual- 
ity in this plant and we need proper times allotted to safely build 
the vehicles our customers want. If you feel your job is overloaded, 
the first step is to talk to your supervisor and give them a chance to 
address the problem. If that doesn’t fix things, put in a call for your 
Committeeperson. 
Until next time remember: There is strength in solidarity. % 


CAW Local 222 has become a Super Group for events at the General Motors Centre. 
This means that for certain events, our members will have a chance to purchase tickets at a discounted price. 
Please use our Promo Code, GSCAW, when ordering tickets for these shows. 

Keep checking the News & Events section of our website (www.cawlocal.ca/222) for current offers. 
Periodically we will have contests to give away free tickets. These are the first ones. Good luck! 


i 


Live at fhe General Motors Centre 


Te Greate 
AL 


2S Mul NY 
t A y » 
[bal Lil 


WWW. WORLDROCKSYMPHONYORCHESTRA.COM 
Saturday September 25, 2010 — 8:00pm 


SAVE $5.00 PER TICKET! 


Quote Promo Code “GSCAW” 
Tickets Only $42.50 


Regular tickets are $47.50. Applicable service fees and taxes will apply. 


For tickets or additional show information, 
please visit www.generalmotorscentre.com 
ogg 


al General Motors Centre 


Saturday October 2, 2010 at 8:00pm 
General Motors Centre 


In November 1994, Tim simultaneously starred 
in the #1 film at the box office 

—“The Santa Clause;” 

had the #1 book on the 

New York Times best-seller list 

—“Dor’t Stand Too Close to a Naked Man” 
and appeared in the 

#1 series on TV 

—“Home Improvement.” 

‘ Recently, Allen has delighted moviegoers 
with his roles in Toy Story 3, 

Wild Hogs, and Santa Clause 3. 


- 


=< 


Don’t miss this hilarious household name 
when he performs his hilarious 
stand-up routine for one show 


TIM ALLEN 
SAVE $3.00 PER TICKET! 
Quote Promo Code “GSCAW” 


FLOORS FLOORS & SECTIONS SECTIONS 
FIRST 10 ROWS 104-106 & 112-114 107-111 
$66.5 0) per Person $5 6. 5 ) per Person $46.5 ) per Person 

Regular price is $69.50. Regular price is $59.50. Regular price is $49.50. 
Prices may not include all applicable fees, service charges, etc. 
For tickets or additional show information, 
please visit www.generalmotorscentre.com 


4 
o General Motors Centre ot gh sAbRUM 


CONTESTS 


Five lucky members will each receive 
a pair of tickets to the 
World Rock dbp Orchestra show. 


NAME 


PHONE NUMBER 


UNIT 


CLIP OUT THIS COUPON AND PLACE IN THE BOX AT THE UNION HALL. 


=a 


One Grand Prize winner will receive a pair of tickets to 


the show and an exclusive Meet & Greet with Tim Allen! 
Three other members will each receive a pair of tickets. 


PHONE NUMBER 


UNIT 


| CLIP OUT THIS COUPON AND PLACE IN THE BOX AT THE UNION HALL. 


These contests are open to all members in ed standing of CAW Local 222, active and retired. 


The draws will take place on Wednesday, September 22, 2010 at 1:00 p.m. in the CAW Local 222 Union Hall lobby. Winners will be notified by phone. 
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HUMAN RIGHTS /EMPLOYMENT EQUITY pe ee eure 
| 
REPRESENTATIVE’S REPORT Pll Cay MERE 


Buying a home 
Refinancing - Renewing your mortgage 


= 
C i Ossi ng Contact me and compare! 
| 
Dale Bryant, MortgageAgent 
e | n e Phone 905 372-3344 26 year CAW 


Toll Free 877 972-3344 member 


| Ss n Y] t Wo i t h it www.intelligentmortgagesolutions.ca 


Ls THE ROBERTS GROUP 


’d like to start by saying welcome / SS= 
back, I hope the holidays were a \ 5 7 
good one. The weather has been : WR @ MORTGAGE INTELLIGENCE’ Network 
great and everyone needed a 
break, deserving the R&R. 
I want to put out there how important 
it is to watch yourselves when throwing 
comments out. Anything along the lines 
HUMAN RIGHTS/ 


of sexual harassment and threatening EMPLOYMENT Bruce H. COLEMAN 


can be regarded as a serious offence, EQUITY - As 
and it oe: without saying that all pro- REPRESENTATIVE Barrister & Solicitor 
hibited grounds are serious. 
We get working together and there becomes a comfort zone CAW Co-Operating Lawyer 
where you may be goofing around and joking but it only takes 
one thoughtless comment to cross the line and offend some- 
one. It then falls under a violation of Ontario’s human rights 50 WALTON STREET TELEPHONE 
legislation as an offence under the rules regarding serious or PORT HOPE BUSINESS (905) 885-8146 
prohibited grounds. ONTARIO FAX (905) 885-7471 
Violence has always been a serious issue. Plant rules have L1A 1N1 RESIDENCE (905) 885-9296 
covered it and now it has a name under Ontario law, Bill 168. 
Even an off-hand comment if it is of a threatening tone is not 


taken lightly. When all is said and done, crossing that line is 
not worth losing your livelihood over. CROWN MAIN TEN ANCE IN C e 
We come to work to be able to pay our bills, support our- OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 
selves and our families and also our job pays for our hobbies — eo 
and the things we enjoy doing away from work. We work hard Factory Authorized Service Centre 
for all of this. 
So bottom line: There’s nothing wrong with having a sense DeVilbiss HONDA = 


of humour at work, we all just need to be respectful of every- dicate 


one else’s feelings. When it comes to violence, if you feel a MURRAY é LAWN-BOY 
situation is getting out of hand, avoid the situation and if SKARCHER 


need be, put in a call for your Union rep and defuse the AE ODIAK CED Powermae WEOiCe 


situation. Parts, Sales and Service To All Makes 
In Solidarity. 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1U 7A5 (905) 723-6057 


CAW LOCAL e668 PHOTOS NOW ON FLICKR WEBSITE 


Check out the CAW Local 282 flickr site to view hundreds of photos from the past few years. Have you I 
attended one of the Local’s picnics, or taken part in the blockade or rally, or attended a convention, or any 
other CAW function? You might see a photo of yourself! 


So far more than 4,100 photos have been uploaded to our flickr site. This number will increase as older 
photos are scanned and then added to the collection. 


For those interested in printing some of the photos, high-resolution copies ! 
can be downloaded via, this site. rh 

| Follow the link below to view our flickr site. f iT | N ie ] 
http://www. flickr.com/photos/cawlocal222/collections/ r 
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HUMAN RIGHTS/EMPLOYMENT EQUITY FEMALE ADVOCATE’S REPORT wy N 


Detailing The Duties Of 


GM Women’s Advocate/ 
Employment Equity Rep 


trust everyone had a well deserved and 
safe holiday. It certainly was a spec- 
tacular summer! 
Thinking about this September issue, 
it crossed my mind that many of the GM 
membership are not crystal clear in regards 
to my position. 

Having spoken to many of you through 
my travels in the plant, I’ve been asked on 
more than one occasion, “what exactly does 
the Women’s Advocate/Employment Equity 
position entail?” 

Well, I wear three hats. 

First and foremost, as Women’s Advocate 
I am here to help and represent women 
who whether at home or at work are ex- 
periencing abuse. This can range from what 
ought to be reasonably known as inappro- 
priate language, touching, innuendo, a poi- 
soned work environment to the very serious 
physical and emotional abuse that in this 
day and age still exists in huge numbers. 

You need only to read the newspapers 
to find that every week somewhere in Can- 
ada a woman is killed by her intimate part- 
ner. Someone’s mother, daughter, sister or 
friend. These are not just my observations, 
but the statistics bear this out. 

Hat #2: Employment Equity. 


EE has been mandated by the federal 
government and came from a 1996 re- 
search paper that found that employers hir- 
ing practices did not, for whatever reason, 
reflect the diverse populations in our com- 
munities. 

Let me stop here and make it perfectly 
clear that this is in no way the job quota 
system that exists in the United States. EE in 
no way disadvantages white males or hires 
based on colour, gender, ethnicity, race, 
etc. It is simply holding the employers’ “feet 
to the fire” in regards to fair hiring practi- 
ces. In a nutshell it says an employer can 
no longer ignore minorities, that everyone 
based on their qualifications should have a 
shot at employment. 

Hat #3: Investigations. 

This goes hand-in-hand with the role of 
Women’s Advocate and Employment Equity. 
I’ve been trained in harassment investiga- 
tion. We have an excellent rep in Kim Martin, 
our full-time Human Rights representative 
and this in no way conflicts with the Human 
Rights position. In special circumstances 
where a member seeks myself out and is 
not willing to share or divulge information 
to anyone else, it is my duty to enshrine the 
elements of trust and confidentiality with 


ROSS 
HUMAN RIGHTS/ 
EMPLOYMENT 


that member. I would 
be compelled as their representative to in- 
vestigate and document any complaint they 
have entrusted to me. 

Whew, that was a lot of information, I 
know! 


In Closing 

In closing, I would like all of us to really 
give this some thought. What if, as working 
people, we forgot all of the boxes we put 
ourselves in that actually keep us separated. 
What if we ignored the labels of gender, 
race, religion, ethnicity, sexual orienta- 
tion, colour, including the ‘white’ colour. 
What if we thought of each other in one big 
box labelled “working class”? I believe we 
would be a force to be reckoned with and 
a powerful tool for change. Change for the 
betterment of working people. 

We all just want the same things, to pro- 
vide a respectful standard of living for our 
families and to be treated with dignity and 
respect by those who control the reins of 
power! 

Just a thought, brothers and sisters. 

In solidarity and always confidentiality. % 


CAW LOCAL 222 COMMUNITY ACTION CENTRE UPDATE 


Think Smart And Plan Ahead 


he team in the CAW Local 222 Community Action Centre 

would like to congratulate our members who will be re- 

turning to the workforce in the coming weeks with General 

Motors and the supplier plants. The opportunity to be re- 

called to work is great news for our members, although we 
should not forget the crisis that remains with the job losses in the 
manufacturing industry. 

Thinking smart and planning ahead by upgrading your 
education or knowing what services are available in the 
community to assist laid-off workers is the smart choice in 
being proactive to ensure you are prepared in case of job 
loss in the future. 

The CAW Local 222 Community Action Centre is pre- 
pared to keep the centre open in the evenings to assist 


members with upgrading their education for BY 
GED, correspondence programs or to meet CONNIE 
the standards of the labour market today. gee i 

We encourage all our members to take COMMUNITY 
advantage of the free services available to all | ACTION CENTRE 
our CAW Local 222 members to build on your COORDINATOR 
existing skills and expand your horizons for 

future opportunities. 

We look forward to hearing from our CAW members 
who have returned to the workforce, as our goal is to help 
our members achieve success. 

In Solidarity. 
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e hope everyone had an enjoyable holiday as the weather 
this past summer has been great. 

We should have most of our laid-off members back to 
full employment by the end of November so the Educa- 
tion Committee is working on setting up tentative dates 
for our fall educational seminars for both shifts. The dates right now 
are Wednesday, November 10th for Shift #2 and Wednesday, November 
24 for Shift #1. 

We are working with our National Education Department to offer a 
few more courses at our seminars. These courses will be a short form of 
our 40 hour Port Elgin courses. 

The list for one week courses at Port Elgin is out and available 
through your committeeperson, Education Committee members and at 
the CAW Local 222 Union Hall. If you are interested please see any of 
our elected reps. 

We hope you take the time to participate in these courses being of- 
fered. Look for our leaflets to be out in the plant last October or early 
November. 

Tentative courses include Human Rights, Health and Safety, Collective 
Bargaining, Steward Training, Stress in the Workplace, Budgeting and 
CPR. 

We hope to see you there: Rick Button (chair), Ted Lawrence (vice 
chair), Terry Thompson (vice chair), Tim Pearce (recording secretary) , 


Your hearing alc 


ji- 
7 me | 


EDUCATION COMMITTEE CHAIRPERSON’S REPORT 


Local Union Seminars 
Coming Back In November 


RICK 


BUTTON 
Bob Ambrose, Lynn Hogarth, Rob Osborne, Jason SS ARONT 
Willson, Ian Hamer, Glen Gray, Jodi Loyst, Tom COMMITTEE 
Kelly. CHAIRPERSON 


Education Is 


The Key To Your Success. 


APPLIANCE REPAIR 
PROVINCIALLY-CERTIFIED TECHNICIAN 
LICENCED GAS ABELIAN TECHNICIAN 


CHRIS’ 
APPLIANCE 
SERVICE 


905-436-6436 


e 


else 


CERTIFIED APPLIANCE TECHNICIAN 
LICENCED GAS APPLIANCE TECHNIC} 
OVER 35 YEARS EXPERIENCE 


EXPents TOF Il 


ListenUP! Canada is the largest hearing aid provider in Ontario, 
which means more professionals to answer your questions, 
and the best selection of the latest digital hearing aids for the 
most affordable prices across the province! 


At ListenUP! Canada, CAW MEMBERS SAVE 20% off any hearing aid purchase! 


ListenUP! Canada has over 65 full-service locations across Ontario, including Scarborough, 
Pickering, Whitby, Oshawa and Peterborough. Call us today to schedule your no cost, no obligation 


appointment at ListenUP! Canada... 


your hearing aid experts for life!” 


Over 65 locations across Ontario! 
Toll-Free 310-2244 
www.listenupcanada.com 
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ENVIRONMENT REPORT 


Solar Panels Make Sense 
And Money 


hope everyone had an enjoyable and 

relaxing summer season. It’s the best 

weather we've had in many years. 

Speaking of sunshine, check out this 

excellent opportunity below to make 
some money from the sun. 


Solar On Your Home 

You can become a leader in your com- 
munity by providing clean, renewable 
energy for Ontario. Traditional electricity is 
made by burning fossil fuels such as coal 
and natural gas, which emit toxic green- 
house gases into the air. By installing a solar 
power system on your home, you not only 
reduce these toxic gases, but you also help 
preserve a finite resource (coal) and stabil- 
ize energy prices. 

Several companies in Ontario are creating 
opportunities for homeowners to lease out 


¢ Scooters 

¢ Lift Chairs 

e Bath Lifts 

¢ Wheelchairs 

e Walkers 

¢ Porch/Stairlifts 

¢ Home/Hospital Beds 

¢ Bathroom Aids 

¢ Aids for Daily Living 

Registered Vendor: 

ADP, VAC and 
Green Shield 


1 


MEDIchair 


110 Dunlop Street E., Whitby, ON, L1N 6J8 


Ph. (905) 666-5001 
Toll Free 1-800-465-5028 


their rooftops for solar panels. The panels 
are paid for by the energy provider, at little or 
no cost to the homeowner. The power that’s 
“harvested” from the solar panels gets fed 
back to the grid and that makes sense to me. 

If a homeowner were to install his own 
rooftop PV panels, a three-kilowatt system 
would generate about $7 a day, according 
to the Ministry of Energy and Infrastruc- 
ture. But such a system would cost about 
$30,000, making it cost-prohibitive for 
many homeowners. 

Converting to solar power is really at- 
tractive to people, but the up-front cost of 
installing solar panels is high. The payback 
is long and most people just don’t have the 
money, or the long-term commitment to 
stay in the house, to make the leap to solar. 
But if that up-front installation cost is taken 
out of the equation and people could look 


fn 
Consider a current situation 
(Mortgage @ 5.0% interest rate, 25yr amortization) 


Mortgage 


DAVE 
RENAUD 
DURHAM REGIONAL 
ENVIRONMENT 
COUNCIL 
PRESIDENT 
CAW ENVIRONMENT 
REPRESENTATIVE 
GM AUTOPLEX 


at earning money 
and reduce green- 
house gas emissions, 
it's a no-brainer. Of 
course, people would 
get on board; it’s win- 
win. Not only will individual homeowners 
make money, we'll all benefit And as more 
and more people get on board, fewer power 
plants will need to be built to service our 
growing population. 

Under the microFit Program of the Green 
Energy Act you will get a guaranteed price 
for the power your project produces for 
20 years. Pure Energies takes care of the 
Ontario Power Authority (OPA) application 
with no fee to you. This opportunity will not 
last and the benefits will be better for those 
who sign on early. 

see SOLAR - page 32 


Use your mauigage 


» 


Balance 


$ 160,000 


Car loan 


$ 18,000 


Credit Cards/PLC 


$ 15,000 


Penalty to break mortgage 


$ 3,000 


Total 


$ 196,000 


G90 


Mortgage 


Now consider a potential situation 
(Mortgage @ 2.10% * interest rate, 35yr amortization) 


Balance Payment 


$ 196,000 $ 658 


Car loan 


Paid off 


Credit Cards/PLC 


Paid off 


Penalty to break mortgage 


Paid off 


Total 


$196,000 $658 _y 


(| Dundas St. E. 


2 i ‘al 
| 


That’s a monthly savings of $1262 
° Buying or Selling your home? You can save up to $2500 with our « 
CAW Preferred Realtor Program. Call us for details. 


e 
Jason MacDermid, «n,cr 
Mortgage Agent, Fsco tic. mo8001439 


T: 905-655-9304 F: 905-655-9463 


z b Jason@primerates.ca www.primerates.ca 


Dunlop St. E. HH 
401 
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(fo MORTGAGE INTELLIGENCE 


* Only applicable to CAW Members. Rate subject to change, OAC. FSCO 10428. 
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Solar Panels Make Sense And Money 


— continued from page 31 


A roof must have south, west or east ex- 
posure and have at least 350 square feet of 
area for the solar panels. 

I talked with Joel Smith, our CAW Local 
222 Community Based Organizer who has 
signed a contract and after 20 minutes, I said 
“Tm in, I think it’s a really cool thing to do. 
The roof of our house is going to be a power 
plant.” Dean Lindsay, a co-ordinator with 
CAW Canada, will also be leasing his roof for 
solar panels for approximately $600 a year. 
Dean took the contract to our CAW Legal 
Services and was told it was a good contract. 
Dean said, “This removes all the barriers and 
allows home owners to take part in the Green 
Energy Act which will help the environment, 
the economy and create green jobs.” 

After I read and signed the contract they 
sent out a crew to measure my home and 
evaluate the amount of energy it would pro- 
duce. My home will pay us a yearly rate of 
$520 a year which is pretty good. The panel 
installation will come in about two months 
after OPA approval. 


Need a Getaway? 
ED ae 


[VA , 


Leasing your rooftop for solar-power 
generation isn’t going to eliminate your util- 
ity bill. It will pay you a yearly dividend and 
reduce your impact on the environment. If 
your home is located in an area with enough 
solar days, and your roof isn’t heavily shaded 
with trees, you should look into leasing your 
roof. It’s not as if you're doing anything with 
it. Just like the farmer who leases his field, 


Lynsey Moss 


Member of Oshawa 


Keeping our Community Active for over 25 Years 


put that acreage to good use. 

Please contact me if you have any ques- 
tions. 

For GM in-plant issues, please call at 905- 
644-4930 Monday (days only), mike radio 
1374 or email Dave.Renaud@gm.com or 
for outside issues, Home (905) 404-1279 
Dave.Renaud@rogers.com.# 


— 


Vikings RFC Women’s Team 


Oshawa 
Sponsored by 


Durham Medical since 2005 


OLDEN aie 
RESORT 


*Limited time offer, quote special #40309OSHA 
Save $50.00 towards your accommodations 
Stay 3 nights or more and receive this special offer 


*Space is limited, some conditions may apply 


90 minutes east of Toronto, Golden Beach Resort offers 2, 3 & 4 bedroom self-catering 
lakeside cottages on the best fishing lake in Ontario - Rice Lake. Experience a family 


Durham Medical 
provides first aid and 
sports wrap supplies 
allowing the Vikings 


N 


vacation on our 400 acre resort with recreation galore. 


© Trailer & RV Sites ¢ Fishing Pier 

© Pool & Hot Tub ¢ Tennis 

¢ Restaurant & Store © Cottages & Condos 

¢ Children’s Program ¢ Pontoon & Bass Boats 
¢ Basketball Court e Fitness Centre 


RFC to play safely 
and securely. 


Durhamedical 


1» CQFING PFO -sionale 
oP fesse 1983 
905.728.1112 | 92 Simcoe Street North, Oshawa 


© 16 Miles of Trails 

¢ Specializing in Outdoor 
Weddings 

¢ Banquet/Conference 
Facilities 


1-800-263-7781 


www.goldenbeachresort.com 


R.R.#2, 7100 County Road 18, Roseneath, ON, Canada KOK 2X0 
Tel.: 1-905-342-5366 ¢ Email: info@goldenbeachresort.com 
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What Is Substance Abuse? 


he improper use of any substance be it a drug, illegal or pre- 
scribed, or alcohol on a regular basis is known as substance 
abuse. Any substance, be it drugs or alcohol, that is used to 
change the attitude and mood of a person can be collectively 
understood as a drug. 

Illegal substances such as heroin, cannabis, cocaine, ecstasy, pre- 
scription drugs like tranquilizers, sleeping pills etc. and alcohol — all 
are abused alike. But the terms drug abuse and drug dependence can- 
not be used interchangeably. The former is a voluntary abuse of drugs, 
while the latter often occurs at a later stage, when a person is unable to 
control their use of drugs. 


Mood Altering Chemical Use Is Common 

At any given time, most of us have taken a mood altering chemical: 
Coffee or tea, or even a few social glasses of wine or beer, and these 
are acceptable socially as well as in health terms. And what about can- 
nabis, amphetamines, ecstasy or heroin? Dangerous, yet people do this. 
Why? People often abuse drugs to avoid feeling bored, to fit into the 
peer group with more self-confidence, to belong to a special “group,” 
to relax, feel good and forget about problems. 

The point here is that people do drugs to alter the way they feel. 

Abusing drugs to cope with problems or difficult situations will never 
help in development of the life skills of feeling good naturally. People 
often begin abusing drugs for their feel-good factor. But the danger lies 
with “casual drug abuse” that may rise into regular drug abuse. This is 
often the foundation stone for drug dependency. 


Direct billing of Insurance 
available for GM and 
Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


Telephone: 905.721.3589 


Drugs are like gift-wrapped time bombs. At- TOM 
tractive on the outside, fatal risks await inside. PFLANZER 
The innumerable risks associated with it are: 
Personal safety risks: death or injury by over- 
dose, accident or aggression plus the brain 
damage, liver failure, mental problems etc., a surefire way to vicious 
behavior that can harm self, family and friends. This later leads to legal 
consequences such as fines, imprisonment and a criminal record. 

The most insidious risk associated with drug abuse is the gradual loss 
of control over the self. Some people try drugs experimentally and after 
being put off by something, do not try it again. But the more unfortunate 
ones lose control of their drug abuse. 

Becoming dependent on a drug is when the body needs it to func- 
tion normally. Unpleasant withdrawal symptoms occur when the addict 
tries to halt their usage. The only way they see to avoid this discomfort 
is to take more of the drug. A person can also become psychologically 
dependent on a drug to supply comfort feelings of relaxation, self-confi- 
dence, self esteem, freedom from anxiety etc. 


SUBSTANCE ABUSE 
REPRESENTATIVE 


Drug Dependency Is Not Limited 


To Hard-Core Addicts 

This dependency is not voluntary... it is something they can’t help. 
They are powerless in the face of drugs to reduce or stop. It is not just 
hard-core addicts who are drug dependent but anyone who needs a 
drug or a drink to: 
@ Feel poised when socializing. 
© Circumvent withdrawal symptoms. 
© Put personal problems out of mind. 
@ Survive the “trauma” of day-to-day living. 

Addicts usually use a drink or drug in order to feel “better.” Unless 
outside help is offered, this addiction is very difficult to deal with. 

Stuck in the cruel, declining spiral of drug addiction, the addict often 
unknowingly changes both physically and mentally. Having crossed an 
invisible line, they can believe they are beyond help as the compulsion 
to use drugs has taken over their life. Drug addiction also often involves 
an increased risk for a wide variety of other illnesses which is brought 
on by poor living and health habits, not to mention the toxic effects of 
the drugs themselves. 


If You Need To Find Help 
If you decide you need help, call your CAW/GM substance abuse rep- 

resentative: Tom Pflanzer: office 905-644-3723 (no voice mail); pager 

1-800-361-6793 PIN 3723, home 905-914-6560. 

For workplaces other than General Motors, talk to your Employee 
Assistance Program representative or to find assessment and treatment 
services in your community, try the following: 
© Call the Ontario Drug and Alcohol Registry of Treatment (DART) at 

1-800-565-8603, or look online at www.dart.on.ca. DART keeps a 

database of every addiction treatment service in Ontario and offers 

telephone referral information. 

@ Talk to your doctor. Some doctors may be able to provide treatment, 
but most will refer you to a specialized treatment service. 

@ Visit a community health centre; the staff can provide you with ad- 
vice and information. In Oshawa call the Oshawa Community Health 
Centre Conant Complex — Dr. Bryce A. Brown Wellness Centre, 115 
Grassmere St., Oshawa, ON L1H 3X7 905-723-0036 website www. 
ochc.ca. 

@ Look in the Yellow Pages under “Addiction” to find your local refer- 
ral service. 
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UNION IN POLITICS COMMITTEE REPORT 


Vote By Mail A Non-Traditional 


Municipal Election Process 


ere it is election year for the mu- 
nicipal level of government. I have 
heard that several retired members 
of CAW Local 222 will be running 
for public office. Many rural muni- 
cipalities, including Brock, Scugog, the City of 
Kawartha Lakes and Uxbridge have gone to a 
vote-by-mail system, for many reasons. 

For accessibility reasons the vote-by-mail 
system has allowed many people who have 
been homebound an opportunity to vote. In- 
clement weather does not become as much a 


and October 1, 2010. If you don’t receive your 
Vote by Mail kit before October 12, 2010, then 
I would recommend you contact your clerk’s 
department. 

One important factor for all Ontario resi- 
dents hoping to vote in this year’s October 25, 
2010 municipal election is to ensure you are 
on the voters list. If you think your name may 
not be on the Municipal Voters List, you can 
check at your local municipal offices during 
business hours. Remember, you can have your 
name added to the voters list until the time the 


polls close on October 
25th. 

When using a vote by 
mail system you must 
have your ballot in the 
mail by October 16, 
2010 to ensure your 
vote is delivered by Can- 
ada Post to the munici- 
pality and counted. In a vote by mail system 
your ballot needs to get into your polling sta- 
tion before 8:00 p.m. on Election Day. 


CAW LOCAL 222 
UNION IN POLITICS 
COMMITTEE 
MEMBER 


factor in voter turnout. In rural 
communities the weather can 
really have an impact. For the 
most rural Durham municipal- 
ities this will be the third election 
using the vote-by-mail system 
and voter turnout has almost 
doubled. 

There is also a financial sav- 
ings that ratepayers like, which 
can save tens of thousands of dol- 
lars. Enumeration and creation 
of the voters list is done by the 
Municipal Property Assessment 
Corporation (MPAC) which can 
save hundreds of hours of count- 
ing door-to-door locally. 

If you live in a municipal- 
ity that is using this system you 
should look for your Vote by Mail 
Kit to be delivered to you by Can- 
ada Post between September 27 


Change 
Your 
Address 


Before you move, please 
notify the Union Hall of 
your new address. Your 
Oshaworker will not 
be delivered because of 
incomplete addresses, 
incorrect postal codes 
or a missing apartment 
number. 

Please call the Union 
Hall at 905-723-1187 or 
1-800-465-5458 or email 
marlenes @idirect.ca 
to ensure you get 
the next issue. 
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CHEVROLET 


7} 

© Huge Selection of New Models for sale! 

© Used Vehicles in all price ranges 

© Goodwrench Service with Free shuttle 

© Genuine GM Parts, Accessories, all makes of 
tires, GM apparel & car care products 

© Over 123 combined years of GM parts 
experienced personnel, a performance 
consultant on hand 

© Full body & paint facility servicing all makes 
and models, over 83 years combined 
technical experience, free computerized 
estimates. 
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Townline 


401 


Richard Farr 


Roy Nichols Motors is pleased to announce that Richard Farr 
has joined our sales team as a New and Used Vehicle Sales 
Consultant. 

Richard spent 32 years working at General Motors, 22 of 
them in quality control. 

Richard welcomes 

all employees, retirees 

and friends of his 

to drop by the 

dealership or 

simply give him 

a call to discuss 

your vehicle 

needs. 


2728 Courtice Rd., HWY. #2 Courtice 


905-436-2222 


Toll Free 1-866-885-8822 [| Pl] Goodwrench 
info @roynicholsmotors.com ‘angs| me @ 

: ; Service 
www.roynicholsmotors.com 


USED VEHICLES 
Canada 


A FAMILY TRADITION SINCE 1922 


SEPTEMBER 2010 


Wa 
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On August 19th the Camaro 5 group gathered for a meet and greet with the people who built them 
at the Autoplex where their vehicles originated. Participants led by Hylton Jorssen (right) with 
CAW Local 222 President Chris Buckley, came from as far away as Texas, Alberta, South Carolina, 
New Jersey, Maryland, Minnesota, Michigan and Quebec. 


Meet Audiologist Nav Balsara... 
making life sound better for you and your family. 


Services We Offer 

* Consultations and hearing tests with registered Audiologist Nav Balsara, MS 
* Hearing Aids and Assistive Listening Devices 

* Prescriptions, Ear Plugs, Service and Repairs 

* Central Auditory processing for children aged 5 and up 


* ADP, DVA, WSIB, and GM insurance coverage accepted 


* Proud to serve the needs of CAW members in Durham, 
Clarington and Northumberland. 


Professional Hearing Services 4 Great Locations! 


222 King Street, East, Suite 1104 601 Harwood Avenue, South 
Bowmanville (905) 623-1994 Ajax (905) 428-7555 
www.bowmanvillehearing.com www.ajaxhearing.com 


257 Division St., 220 Dundas Street, West, Suite 301 
Cobourg (905) 373-1470 Whitby (905) 668-5404 
www.cobourghearing.com www.whitbyhearing.com 
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RECREATION COMMITTEE CHAIRPERSON’S REPORT 


Golf Scramble Starts Off 


Fall CAW Recreation Season 


elcome back. Summer is over 
and fall is just around the cor- 
ner. This past spring and sum- 
mer was a busy time for our 
Local and National Recreation 
Committees. In May we saw the return of our 
bi-annual Four Person Scramble golf tourna- 
ment. Ever since we have been running these 
tournaments, many familiar faces have re- 
turned. This is great to see. However, many of 
our Local’s units are not participating in these 
events, for one reason or another. Come out 
and give it a try, I can guarantee you won't be 
disappointed. Our prize tables and giveaways 
are second to none. All entry fees go right 
back into all events (and some). This spring’s 
golf tournament entertainment was supplied 
by Brother Hal Draper, aka Billy Brando. 
Unfortunately, all pictures taken on this day 
were lost as a result of a computer crash. Apol- 


ogies to all participants, as there were many 
great photos as seen on the slide show during 
the entertainment and awards. To make up for 
this mishap we will be offering team photos by 
Brother Dave Gibson at our fall golf tourna- 
ment on October 8th at no cost to entrants. 


Retirees Picnic 

This year’s picnic was a little sogey at first. 
Just as the picnic started, down came the rain. 
Alternative plans were set in motion to use the 
Jubilee Pavilion at Lakeview Park in Oshawa. 
Jubilee manager Danny Kallinteris was very 
supportive and accommodated our retirees. 
Thanks to Chris Buckley and Dale Millson for 
making these alternate arrangements happen. 
Our 2,000 meals were prepared by Jackie 
Finn and the CAW Family Auxiliary #27. My day 
was made much easier as a result of the hard 
work put in by the Recreation and Women’s 


Committee members 
when this event had to 
be moved indoors. Bill 
Holmes and Recreation 
Committee member Ron 
Winterink organized an 
awesome vintage car 
show; — unfortunately, 
these shiny antiques do 
not like the rain. Our 
guest speaker for this day was former Leafs 
great Ron Ellis. Brother Jim Beaudry and his 
many nurses held a Health and Wellness Clinic 
for our members. 

Future events include the Fall 4-Person 
Scramble on October 8 (see registration form 
below), and the NASCAR party — last race of 
the year — on November 21 at the CAW Local 
222 Union Hall. Details to follow. 

In Solidarity. 


DEAN 


CAW LOCAL 222 
RECREATION 
COMMITTEE 

CHAIRPERSON 


CAWSETCA GOLF TOURNAMENT TCA 
LOGAL 222 4. PERSON SCRAMBLE TOCAL 2D 


Friday, October 8, 2010 


Bowmanville Golf Course = 10:00 a.m. Shotgun Start 
*Par Stay Where You Are* 


All teams tee off from white tee markers on their first hole. Make birdie or better and you tee off next hole from blue tees. 
Make bogey or worse and move up to red tees. Make par and stay where you are on next tee. Same rules for all holes. 


**Qpen to friends & family of CAW Local 222 members* * 
$90 per player: $360 per team includes greens fees 


& Prizes: All teams/players - Random draw 


# Team Photos by Dave Gibson 
@ Longest Drive: Men's & Women’s 


& Closest to Pin: 4 holes Men’s & Women’s 


# Low Gross: Team 
@ High Gross: Team 


& Entertainment by Billy Brando (aka Hal Draper) 
H Steak Dinner (for non-steak eaters please phone Golf Club) 


Electric Carts may be reserved. To book a cart, call the Bowmanville Golf Course at 905-623-2670 


Entry Deadline: Friday October 1, 2010 


Entry forms may be submitted to the Union Hall or any member of the Recreation Committee: 
Dean Howse, Chris Scott, Steve Hunter, Frances Berney, Mark Petrie, Ron Winterink. For more information call Dean Howse 905-434-7146. 


ENTRY FORM 


CAW Local 222 4-Person Scramble 


Shift: Name: 
Phone: 


E-mail: 


Name: 


Phone: 


E-mail: 
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CAW RETIREES’ GOLF LEAGUE REPORT 


Bob Essex Aces 


During Retirees Golf Play 


hat a summer. It’s been hot enough to fry eggs on the hood 
of your car and we had to play golf every Tuesday. 110 to 
120 golfers braved the heat every week and had fun do- 
ing it. 

The first week, April 20, Bruce Rosenplot won at Ayren 
Links with a 72 and J. Mazzotta, H. Cooney, T. Johnston and Dave Nixon 
won the closest to the pin. Dave Smith won the 50/50. Next week Bruce 
Rosenplot won again, this time at Sunnybrae with an 80. On May 4 Brian 
Genge won at Sunnybrae with a 75 and a week later, Harry Weldon won 
at Columbus with an 81. On May 18, Bob Bickle Jr. won at Ashbrook 
with scoring 75 and on May 25 Walter Moretton won with an 82 at 
Kedron. One week later Brian Genge comes through at Black Diamond 
with a 79 tally. On June 8 we were 
playing a scramble at Ayren Links 
which players Bernie Debosky, 
Gene Dinneen, Joe Yurchi and 
Jack Whalen won and they got 
$50 each. On May 15 Bob Essex 
celebrated a very special day by 
getting a hole in one in Columbus 
with Bruce Rosenplot winning the 
low gross with a 75 score. 

By this point in time, the weath- 
er was really getting warm and we 
were playing at Pine Ridge. Bob 
Essex won this event with an 83 
score. A week later Bob Bickle 
Jr. came up with the low score 
of 82 in Newcastle; on July 6 at 
Black Diamond Walter Moretton 
won with a 74. Jim McFadden 


e 


FREE Supply of Batteries* 


at Sunnybrae, final score 76. Dave Harrison fol- 
lowed on August 3 with a 77 at Columbus and Scotty MacLellan followed 
that with a season-best score of 71 at Ayren Links for a 7 under his age, 
a really proud day for Scotty. I am talking about scoring your age and 
then some. 

So much for what happened this season so far. Our season comes to 
an end on October 12 and our season-ending banquet will be held on 
Wednesday, October 6, 2010 in the Union Hall. I hope all 161 members 
will be able to attend and I wish everyone a great remainder of the golf 
season. 

My phone number is 905-579-6802. My e-mail address is bheming@ 
rogers.com and the website address is www.222retireegolf.com. 


Two Convenient Locations To Serve You Better 


Clinic Hearing Centre 


“@ ¢ 


won for the first time this year at 
Kedron Dells, he had an 81. Bob 
Essex made it win #2 in 2010 at 
Ashbrook with a 78 on July 20. 
Brian Genge won one week later 


atfects 
US all 


' friendly, helpful staff are ready to help 
you with all your hearing needs. 


J Hearing Tests available V Licensed Audiologists to provide 
complete hearing evaluations 

¥ Hearing Aid Dispensary offers 
hearing aid fittings and services 

JV Saturdays available by appointment 


at our Courtice location 


V All Makes of Hearing Aids 

J Batteries and Repairs 

WA Specialized Earplugs and 
Swimplugs 

J Ample Parking on premises 


Contact us now at one of our two convenient locations! 
Oshawa Clinic Courtice Clinic 
111 King Street E. 1450 Hwy #2 
Oshawa, ON Courtice, ON 
905-721-3536 905-721-4058 


Serving the Durham Region for 
over 25 years 


“FREE supply of batteries with Purchase of Hearing Aids (some restrictions apply) 
AHLLP. 


@ (6 


www.oshawaclinic.com 
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FESSIONALS FOR OVER 
a\né PRO “OVEARg 
EXCLUSIVE CAW UNION PRICING 


45% OFF NSRP ON ALL BRIOGESTONE & FIRESTONE TIRE 


DISCOUNTS ON ALL TIRES AVAILABLE WITH CAW DISCOUNT CARD 
AVAILABLE AT THE CAW LOCAL 222 UNION HALL 


PASSENGER, LIGHT TRUCK, TRAILER, ATV, LAWN & GARDEN, WINTER, INDUSTRIAL, FARM, 
MEDIUM TRUCK, ALUMINUM & STEEL WHEELS 


3 LOCATIONS TO SERVE YOU BEST 


OSHAWA PETERBOROUGH PORT PERRY 
312 Bloor St. W 677 Crown Drive 147 North Port Rd. 


(905) 404-8473 (705) 876-1144 (905) 985-1444 


BA, 
spay pa lira 4SFGoodrich »” YOKOHAMA 


coongvean TOVOTIRES MUMROVALAY =zuercuirs nines 


ALE GeeIEeE 
Attention CAW i a cai 


In 


Five Pin Cobourg anc Port Hope 
Bowlers Allan McCracken 


nyone interested in joining the Cobourg (905) 373-0233 


league this year may call Gail Mark Port Hope (905) 885-2451 
at 905-433-7876 ahead of time ee 
or show up on the first week. 
Our bowling starts Friday, Sep- 

tember 10th at 6:00 p.m.. We bowl every 


Friday night between September and March JOHN 
at North End Bowl, located at 1300 Wilson M*°DONALD 
Road North, Oshawa. 

Our League is great for shift workers because if you can’t make : : 
it on your two weeks of afternoons, then you simply bowl your For those in Lakeridge Health Oshawa only, 
scores ahead of time. anyone wishing a visit by the Retirees 

This league has existed since 1932 and many, many great Sick & Visiting Committee should call 


brothers and sisters in our Union have been a part of it since its the Union Hall at 905-723-1187 
inception. So come on out! Grab a friend or loved one and enjoy : 


some great social interaction in our city at the end of a hard week This applies to both active and retired members 
of work. ¥ of Local 222. 


PONTIAC BUICK GMC 


¢ 3 shuttle service vans for Durham Region including Brooklin 
venient drive through service department 
artment °¢ Collision body shop 
fo sales 
* Have your vehicle professionally serviced 
aR then s. Ze by our team of fellow C.A.W. members! 


Anderson 


Dundas St. E. 


ae Gus uv 
Mon-Thurs. 7:30 am - 9:00 pm Op timum 

, Friday 7:30 am - 5:00 pm 
capisem Saturday 8:00 am - 1:00 pm + USED VEHICLES 


PONTIAC BUICK GMC Canada 


fopins 5 St. 
Thickson Rd. 


* Manufacturer’s warranty 


www.gusbrown.com ° 30-day/2500 km no-hassle 


exchange privilege 


NEW: 1201 DUNDAS ST. E., WHITBY * 905-668-5846 ° 1-877-666-3312 + 150+ point inspections 
USED: 1425 DUNDAS ST. E., WHITBY * 905-444-3000 Eee DOE aualie aamistalice 
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in OSHAWA in BOWMANVILLE 
NOVA BEETHOVEN 


Hearing Service Hearing Aid Centre 
(905) 438-0111 (905) 623-6500 


Oshawa Shopping Centre, Lower Level 143 King Street East 
(inside Revere Optical, beside Chapters) (west of Liberty Street) 


[Vl Hearing Tests Available 
All makes of Hearing Aids 
Batteries and Repairs 

[V Earplugs and Swimplugs 


Parking on Premises Come meet our friendly staff, ready to 
look after your complete hearing needs. 


— a 
Monten eel We accept a wide variety of insurances, including Ws 
Specialist (HIS) _ | G™, Sunlife, Green Shield, Liberty Health, DVA, WSIB 


(> REVERE OPTICAL 


since 19779 AND LOW VISION CLINIC 


elLabonpremises e¢AllContactLenses  ¢ Frame Repairs 
e Large Selection of Children’s Frames 
e Vision Care Plans Accepted _e Eye Examinations on Premises 
¢ OAKLEY (sunglasses and prescriptions) 


www.revereoptical.ca ¢ > aa | r di _ 
(905) 571-1321 i & ‘ te 


OSHAWA CENTRE (aE = 
(Lower Level, next to Chapters) “VISA 


Support 
\) The x2 
United Way 


Hockey League 


Changes 
Head Honchos 


ur hockey league will be starting 
on October 5, 2010. Once again we 
will be playing hockey at Canlan 
Ice Sports on Philip Murray Av- 
enue Tuesdays and Thursdays, 
using two ice pads on afternoon shift. 
Games will be played at 11:00 a.m., 11:15 
Dr. Peter . NEw a.m. and 12:00 noon. 
Wysotski LOCATION Right now we have six teams and if pos- 
peeeine sible we will go to eight. This year we have a changing of the 
College of Se guard. Eric “Seadog” Smith and myself will be looking after the 
Cosas = Dr. Adam clock and helping the league get off to a smooth start. The Execu- 
Wysotski tive will consist of John Perrault, President and Roly Felgemacher, 
@) crriropractors 


lakeridgechiropractic.ca 


Lakeridge 
Chiropractic 


Safe, cost effective spinal care, in a friendly environment for over 40 years! 


Roly Felgemacher 905-436-8668, Myron Wijtowych 905-914- 
7470, Steve Wilson 905-728-4977, John Perrault 905-436-5079 


Open Mon. - Sat. and John Deboo 905-240-3388. 


s 
Pn ( Massage 
( ) ) Spinal i 
Wy Decompression 


ow ; ( , Custom 
Oe) Motor Vehicle Orthotics 


eee Treasurer. The hockey contacts are Chuck Bickle 905-432-7791, 
Free Parking 


y Accident Rehabilitation King Street East 


At the writing of this article we are not sure of the ice costs yet 
so at present the price this year is $240, subject to change. Ice 
time costs this year will be increasing due to the new tax. If you 


wish to play please contact one of the above. Draft date is Septem- 
ber 15th so cheques must be in by September 12 if you want your 
name in the draft. Please make cheque for $240 payable to CAW 
Truck/Car Hockey League. Make sure we have your name, phone 
number and position you wish to play. A drop box will be at the 
CAW Local 222 Union Hall for any cheques. Please address the 
envelope Truck/Car Hockey League attention John Perrault. 
Until next issue, see you on the ice. 


¢ X-ray services : 
° Direct Billing to: ; 
Green Shield, i Therapeutic 


Fastlawn St 
Townline Rd. 


Great West Life, Exercise 
Blue Cross 


¢W.S.1.B., No Referral needed 


1291 KING STREET EAST 
OSHAWA, ON, L1H 1J2 


905-436-6688 fa. 


K OLDEN OBEAcCH 


ESTATES 


Custom built homes over looking beautiful Rice Lake to suit your 
personal style for Retirement, as a Cottage-get-away or Investment. 


Our homes have maintenance free construction that gives you easy 
living for today and tomorrow. 

We are located in a Gated Resort Community that is part of an 
existing 400-acre Resort, with Pool, Hot tub, Tennis, Shuffleboards, 
Driving Range, Marina Facilities, Restaurant, General Store, and 
excellent fishing. 

We are conveniently located 20 min. from Cobourg/Port Hope 
with a state-of-the-art Hospital, Shopping, Restaurants and 
Entertainment. 


Please Call to Book an Appointment to View: Toll Free: 1-800-439-4454 ¢ 905-342-2226 
info @goldenbeachestates.com ¢ www.goldenbeachestates.com 
6916 County Road 18 RR#2, Roseneath ON KOK 2X0 


ALSO AVAILABLE SHORT & LONG TERM 2-3 BEDROOM HoMEs FOR RENT 
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Shift #2 Hockey First Face-Off 


Will Be November 8th 


he summer of smog is almost done and it’s time to start thinking 
about lacing up the skates again, that’s if I can even reach them 
after a relaxing time of golf, patios and barbecues. I hope it’s not 
too late to get in game shape yet. Let’s face it, the closest I got to 
any ice since losing the “A” last March was when I was reaching 

into the cooler. 
First off, I want to give a tip of the mask to Carl Walker for many 
seasons of service to the league as Penguins team rep. He has decided 
to hang up the blades and focus on his dart career. Maybe he got tired 


Andrew Springer 


Foot Specialist 


Chiropodist - 


Don't live with your 
discomfort and pain anymore. 


Foot Pain is 
Not Normal 


Andrew Springer has been a 
foot specialist for over a 
quarter of a century. 

He has successfully brought 
relief to Children, Seniors and 
Athletes. 

Call today for an appointment 
905-728-FOOT (3668) 
WE GUARANTEE TO 
SEE YOU WITHIN TEN DAYS! 


BOND 
OPTICAL. 
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Glazier Medical Footcare 
11 Gibb Street, Oshawa 


COMPARE BEFORE YOU BUY 


e VISION PLANS ACCEPTED 
© EYE EXAMINATIONS ARRANGED _ Reage,., 
e SENIORS DISCOUNT a7) 


905.5 579. 6411 em 


375 Bond St. W. Oshawa (Between Park & Stevenson) 


of all the backchecking... Whatever the reason, 
thanks for all your help Carl. 

The rest of the reps will be back and I know 
that Chuck will do his best to pick a team that can repeat as Champs in 
the spring while Steve and the unknown rookie rep will try to outsmart 
him at the draft. But Roly? I honestly have no idea what he might try this 
year. I don’t think he even knows. 

The CAW2HL is a non contact, recreational league for players of all 
skill levels and is open to any member of CAW Local 222, active or re- 
tired, who can show up on time. 
The games will be at Iroquois 
Park in Whitby, Mondays and 
Wednesdays at 3:15 p.m.. This 
year is an 18 game regular season 
plus two rounds of playoffs. First 
game is November 8, 2010. We 
are starting a little bit later this 
year to give everyone a chance 
to figure out what shift they will 
be on. Hopefully the players who 
missed last season due to the 
layoffs will end up being able to 
come back. 

Since we don’t know exactly 
who will be playing this year, we 
are planning to have a pre-draft 
skate so the reps can see the 
talents of any new players to the 
league before heading into the 
annual General Managers Draft 
Meeting. Details to follow. 

There will be a drop box for 
cheques at the front desk of the 
CAW Local 222 Union Hall from 
Monday, September 20th until 
Friday, October 15th. Please 
put your phone number on 
your cheque. Make it payable 
to “CAW2HL” for $265 dollars, 
dated October 15, 2010. No 
cheques will be cashed unless 
you are playing full time. You can 
also make arrangements with 
myself or any of the team reps 
if you can’t get to the CAW Local 
222 Union Hall. I work at col- 
umn A1-18 in the Impala Chassis 
plant, Shift #2. 

If you want to be on the spare 
list, call me at 905-697-9312 or 
905-442-1903, or you can call 
any of the reps: Chuck Bickle 
905-432-7791, Steve Wilson 905- 
728-4977 and of course Roly 
Felgemacher 905-442-2187. 

See you on the ice! 
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Our service technicians 
can stop trattic 


Front Brake 
( Shiled Technician Pads, Installed 
a 


Proud CAW Local 222 Member 


$129.95 Cars, Vans, Small SUV's 
$149.95 Full Size Trucks & SUV's 


GM Advantage Pads 


Rotor turning extra 


Offer valid to October 31st 


e Sales —¢ Parts 
e Service ¢ Body Shop 


See us for all your automotive needs. 


905-432-7333 


Direct Service Line 


240 Bond St. E. , Oshawa 
905-436-1500 


=eMe 
mills) ° = ® 1-866-874-4555 
BABB EB EW PONTIAC - BUICK + GMC Ltd. www.tnillspontiacbuick.com 
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AUTO & HOME INSURANCE 5 . 
Our Union. Our Insurance. 


CAW Members: 
Get a quote & contribute 
to your local charity! 


CAW Insurance is not just about providing our members the best insurance at the 

best price. It’s also about giving back to our local communities. So for each free, no- 

obligation quote you get on your home & auto insurance, we'll contribute one dollar to 
your local food bank, women’s shelter, or the charity of your CAW Local's choice. 


1-877-CAW-INSR 


(1-877) 229-4677 


www.caw-insurance.com 


Brought to you by: 


NN BreckLes Insurance Brokers Limiteo 


Insurance provided by Aviva Traders. 


Our Union. Our CAW Insurance _ 
Centreteamare ¢ 


Our Insurance. all members of 


CAW Local | 


Our Service Centre. [#54 


Call the CAW Insurance Service Centre team today. Staffed by CAW members, they’re here to help. 


WWORMER CLAS 


FOR SALE 


23’ sailboat, custom trailer, 9.9 Honda 4 
stroke elec., 5 sails, many extras, very 
reasonable. Call: 905-723-0368 


600 DPDF Holley carb, traction bars, 
manual Cannon downriggers, MT valve 
covers, Eagle ultimate graph. Call: 905- 
259-2834 


Lifting and lowering bathtub chair for 
those with mobility issues, used 3 
months, was $1200 new, asking $600. 
Call: 905-623-7283 


2 RH #1 woods, like new, $50 each. Call: 
905-728-9871 


Nordictrack E3000 treadmill, 2 yrs old, 
2.5 hp, 85”Lx40’W, asking $850. Call: 
905-728-1093 


2 Electra Caddie golf carts, with batter- 
ies, chargers, $250 ea. obo. Call: 905- 
668-7299 


1977 Cadillac, 64,000 mi., good condi- 
tion; 3 dryers, 1 coin op; 2 stoves, 24”, 
30”; 4x8 box trailer. Call: 905-723-6841 


Classic 1977 Honda motorcycle CB750- 
F, 14,000 mi., original owner $3000; 
1990 Dodge pickup V8, 4 spd, $4000. 
Call: 705-439-1513 


ATV 2003 Bombardier XT, M&S Carlisle 
tires, windshield, front suspension, lock- 
ing device, front, rear extension racks, 
$4500. Call: 705-760-9117 

2001 Chev Cavalier 2.2L standard, 2 dr, 
great on gas, new battery, asking $2200 
obo. Call: 905-839-9652 

2003 Ford RV camper, 19 ft., 24,000 mi.; 
new stove never used $250. Call: 905- 
355-3859 

1994 Firebird, V6 5 spd, no radio, leather 
seats, pw, T-top, 181 km, asking $2000 
obo as is. Call: 905-571-1039 

Twin daybed, mattress $75; queen white 
metal headboard $25; 2 solid pine round 
kitchen tables and chairs. Call: 905-571- 
3284 

Toro Wheel Horse 10.5 hp; MTO yard 
machine 12.5 hp; Toro self-propelled 
lawnmower; Cub Cadet, Lawn Boy, Hon- 
da lawnmowers. Call: 905-623-2484 
Blue carpet, good quality, like new, 12x12 
$60; Singer sewing machine, portable, 
recently serviced, good condition $25. 
Call: 905-404-1699 


14 ft Sportspal aluminum canoe, like new, 
with paddles, $400. Call: 705-277-2293 


Mobile home, 16x60 2 bdrm, 2 bath, 
washer dryer, fridge, freezer, air, covered 
veranda, shed. Call: 905-438-8151 


Sofa with reclining chair $300 only 8 
months old, must sell; ladies bike, very 
good condition $40. Call: 905-668-9394 


LH golf clubs; single burner propane 
stove; propane lantern; 1/2” socket set; 
swede saw; small axe, lawnmower 6 hp 
with bag. Call: 905-725-6760 


Bungalow in Lindsay, fin. walkout bsmt., 
3 bath, garage 15’x24’ walkthrough; lot 
60x128, 5 yrs old. Call: 705-320-9652 


22 ft house trailer, tandem axle, 3 burner 
stove, oven, 3 way fridge, 4 pc bath, hot 
water tank, great shape $2200. Call: 
905-728-0668 


Knitted socks $7.50 pair; knitted hats for 
babies $3 ea. Call: 905-725-9390 


Wood pellet stove, Empress, baked on 
enamel, Inferno Red, electronic 5 speed 
pad venting, pellets included, asking 
$3000 obo. Call: 905-985-2639 


Support Your 
A. TAYLOR-G. MORGAN LOCAL 222 


CAW Dental Centre’ - 


@ Open to the Public @ Extended Hours 
@ Now Accepting New Patients 

@ Strict Sterilization Procedures 

@ All Phases of Dentistry & Dentures 


Call 905-579-8730 for your appointment! 


© 7 Dentists ® 


© 1 Oral Surgeon ® 
© 1 Periodontist ® 
© 1 Endodontist ® 


Monday 
Tuesday 


Open: 


Thursday 
Friday 


CAW = TCA 


9:00 a.m.- 5:00 p.m. 
9:00 a.m.- 5:00 p.m. 


Wednesday 11:00 a.m.- 7:00 p.m. 


9:00 a.m.- 5:00 p.m. 
8:00 a.m.- 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 


CAW Dental Centre 
1425 Phillip Murray Ave., Oshawa 


WORE 


DEADLINE 


FOR THE OCTOBER 2010 ISSUE IS 
FRIDAY, SEPTEMBER 17 AT 4:00 P.M. 


Due to space limitations, 
not all Oshaworker 
Classified ads are necessarily 
published. We regret any 
inconvenience this may 
cause. Please resubmit. 


ec ee 


(ORERCLASSIFIE 


I 
| 
I PLEASE PRINT YOUR AD BELOW: | 
| 
1 1 3. 4. 5. 1 
| | 
10. 
1 6 8 9 ' 
I o4. 12. 15. 14. 15. I 
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Washer $75; elect. dryer $110; apt. size 
washer $225; large selection of ceramic 
paints, food safe and decorative $20. 
Call: 905-728-9203 


12’ bank & draw shuffleboard with 
counters, rocks included, $2100; apt. size 
Lowrey organ, bench $125; 5 pc queen 
bdrm set $1200. Call: 705-878-1469 


Golf balls, used, brand names, $4 per 
dozen. Call: 905-579-2094 


2 battery powered kids scooters, Razor 
CTC like new $75 ea. obo. Call: 905-576- 
3797 


Sears Craftsman gas lawnmower, 5.5 
hp, front wheel drive, 2 yrs old, $150. 
Call: 905-728-1977 


2002 Regal 22 ft motorhome, like new, 
oak cupboards, washroom, sleeps 6, 
asking $26,900; large Sklar chair $50. 
Call: 905-743-9308 


Farm tractor, 1966 Massey Ferguson, 40 
hp, gas, front end loader, good working 
condition, GR Pro 6’ blade, chains, ask- 
ing $5000. Call: 905-373-4088 


Gas stove, 30” almond; washer, dryer; 
front fenders ‘81 Pontiac Parisienne; as- 
sorted radiators, alternators, starter mo- 
tors; 98 Intrepid 4 dr. Call: 905-725-7249 


4 snow tires, 215-55R16 on rims, used 1 
winter, $500. Call: 905-725-9106 


1993 Cadillac Eldorado, 2 dr, 94,000 km, 
silver, leather, new battery, tires, brakes, 
computer, no rust, $2900. Call: 905-728- 
9163 


1986 Coleman tent trailer, 10 ft box, 
queen, double beds, sink, stove, awn- 
ing, good shape, asking $1700 obo. Call: 
905-579-8180 


Lumber, 1x6 white pine 2000 In ft oak 
700 ft 2x12x14 white pine 6 pcs cherry 
800 In ft kiln dry. Call: 705-457-9299 


1998 Harley Sportster, 883, excellent 
condition, safety bars, 2 helmets, Kevlar 
jacket, $20,000. Call: 905-725-3034 


Florida 55+ community 1989 Fleetwood, 
44’x26’, 2 bdrm, 2 bath, furnished, all ap- 
pliances, shed, carport, park has 2 pools, 
golf course, turnkey $49,900. Call: 613- 
756-3213 or 905-987-3454 


New heavy duty hitch for GM truck, van 
$70. Call: 905-430-1664 


Mobile 16-60 in RV family resort with 
water aerobics, hay rides, barbecues, 
boat dock, sandy beach. Call: 905-438- 
8151 


Dodge 4 dr tonneau cover; pet carrier; 
42” round glass table; Phillips 4GM MP3 
vido player; Go Gear Vibe new in pkg; 
small wicker table. Call: 905-725-8343 


Troybilt rear tine rototiller, 6.5 hp; oak 
lumber, 1”, 2” air dried; Lawn Boy lawn- 
mower; pole pruner; chainsaw. Call: 905- 
723-6929 


PRECARIQUc WoRx SS affects us all 


Beautiful beaded wedding dress size 6-8 
$195 obo; beige glider, footstool $55; 
antique dressing table $90; 1950s mirror 
$50; boom box $20. Call: 905-723-1683 


Dog cages, 30x20x36 $25, 36x26x48 
$30; wood kitchen table 48x30, 2 chairs 
$25. Call: 905-623-6930 


Gravely 2 wheel tractor, 30” mower, 48” 
blade, tiller $1200; reconditioned 5 hp 24” 
snowblower $325. Call: 905-683-4177 


1988 Chev 24’ motorhome, handyman 
special, needs bunk repair, 142,000 km, 
good running condition, e-tested, 6 new 
tires, 15’ awning, $4900 obo. Call: 905- 
263-2084 


4 Eldorado Crusader Il tires & PCW 16” 
5-spoke mags, chrome valves, fits Cava- 
lier, hardly used, $350 firm. Call: 905- 
579-1424 


2009 Silverado 2500 4x4 1200 km, 8 
ft box, $35,000 obo; manual treadmill, 
Sears $125; recumbent exercise bike 
$125; aquarium $65; oak wall unit $250; 
new bathtub in box $135. Call: 905-725- 
0772 


2002 Impala decklid with spoiler $200; 
taillights $100; rear facia, front, rear 
leather seats $400, FP door, LR door 
$200 each. Call: 905-439-8844 


WANTED 


1968 Firebird rear quarters. Call: 905- 
259-2834 


Railroad ties; lovebirds; canaries, 10 
hens, 2 males; patio stones 8 1/4x6 3/4 x 
2 3/4. Call: 705-277-9495 


Old books, non-fiction, fiction, history, 
military, biography, sports, manuals, any- 
thing old and paper. Call: 905-697-2304 
or 905-213-9111 


1990-94 Geo Metro or Sprint Firefly for 
parts or as-is; also 1984 Olds 98 Re- 
gency. Call: 905-571-4471 


Older guitar or tube amp, working or not. 
Call: 905-576-0060 


Aluminum shed Call: 905-655-7261 or 
416-984-4394 


Astro, Safari, Caravan etc. for scrap or 
as is, to use as storage, will pick up. Call: 
905-922-3333 


Clinic Eyewear 


Lorne Sellick, Registered Optician 


FORMANCE 


STEEL 


- 


a 
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e GLASSES FULLY COVERED BY YOUR PLAN 
e SAME DAY OR NEXT DAY SERVICE 

e DIRECT BILLING FOR EYE EXAMS 

e NO-CHARGE SAFETY GLASSES 


LINE-x 


SPRAY-ON TRUCK BEDLINERS 


¢ Spray-on truck 
bedliners that mold 
to every contour 

¢ Tested for strength 
& protection 

¢ Non-skid surface 

¢ Permanently seals 
out rust & corrosion 

¢ Adds value to your 
vehicle 

* Custom coating 
solutions 

¢ Light Industrial 
Coatings 

¢ Rust Proofing 

¢ Truck Accessories 


Serious Protection. 


LINE-X Durham 


250 Wentworth Street East, Oshawa 


905-448-1792 


Supporting CAW Local 222 since 2003 


Serving the Durham Area 


www.LineX.ca eal ee) = 


Killer Looks. 


#1 in Customer 
Satisfaction 


Located inside 
the Oshawa Clinic 
117 King Steet East, Oshawa 


905-438-1688 
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Bank where 
you belong! 


We are a community 
financial institution 
offering loans, mortgages, 
savings, investments and 
business banking. 


Come in and see the 
difference. 


Come bank where you belong ae - 
nk wnere you 0 C di 
redit Union 
Main Branch Bowmanville T 905.728.5187 
322 King St. W. 221 King St. E. TF: 1.800.268.8771 
Oshawa Bowmanville WWww.awccu.com 
LiJd 2J9 LiC 1P7 


CAW Local 222 Union Hall * 1425 Phillip Murray Avenue 


5TH ANNUAL Sy 


HEALTH & WELLNESS FAIR 


TUESDAY, OCTOBER 26 & WEDNESDAY, OCTOBER 27, 2010 


Join us for free: 
* Special guest speakers & community wellness booths 
* Continental breakfast and lunch 
* Door prizes 
* And so much more! 


Our Retirees’ Chapter will also be providing 
demonstrations on Line Dancing and Tai Chi. 


PRE-REGISTRATION IS MANDATORY FOR BOTH DAYS * 9 A.M. START TIME BOTH DAYS 


To see what other wellness programs are coming this year, visit the Motoring to Wellness website, 
www. motoringtowellness.com and click on the “Calendar of Initiatives” button. 


' REGISTRATION FORM PLEASE DROP OFF YOUR REGISTRATION FORM AT THE CAW LOCAL 222 UNION HALL 
NAME (PLEASE PRINT) 


EMAIL ADDRESS 
WILL YOUR SPOUSE BE ATTENDING THE HEALTH FAIR? [_]yes [_JNo 


' PHONE NUMBER 


' IF YES, PLEASE PROVIDE HIS/HER NAME (PLEASE PRINT) 


! WHICH HEALTH FAIR DATE WILL YOU ATTEND? [_JOCTOBER 26, 2010 [Joctoser 27, 2010 


1 
1 Please note: all persona information will be kept confidential. No individual data will be made available to any third party. If you provide a phone number, your information 
| Will be given to representatives from your CAW local and you may be contacted by phone to be reminded of the event. 


SPONSORED BY: PARTNERED WITH: 


HealthwaTcH €2 SHOPPERS © ROME WELLNESS ne gf 


My Health. My Way. DRUG MART 


PM40032015 


